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COLLECTIVE BARGAINING AGREEMENT 

 
This Agreement, effective July 1, 2022, between the CITY OF 

SOUTHGATE, MICHIGAN, Municipal Corporation, hereinafter called "the City," 
and POLICE OFFICERS LABOR COUNCIL, representing the Southgate Police 
Patrol Officers, hereinafter called "the Union."  
 
 WITNESSETH: That the parties hereto, in consideration of the mutual 
covenants and agreements hereinafter contained, do hereby agree as follows:  
   

ARTICLE 1 
PURPOSE 

 
SECTION 1. The parties hereto have entered into this Agreement pursuant to the 
authority of Act 379 of the Public Acts of 1965, as amended, to incorporate 
understandings previously reached and other matters into a formal contract; to 
promote harmonious relations between the City and the Union, in the best interests 
of the community; to improve the public police service; and to provide an orderly 
and equitable means of resolving future differences between the parties.  

 
SECTION 2.  Definitions:  "City" shall include the elected or appointed 
representatives of the City of Southgate, Michigan.  "Union" shall include the 
elected Officers or representatives of the Southgate Patrol Officers Association, 
Police Officers Labor Council.  "Employee" shall refer to bargaining unit members 
only, except as pertains to Article XI, Section 2(A)(1).  
  
 ARTICLE 2 
 RECOGNITION 
 
SECTION 1. This Agreement shall be applicable to all Patrolmen employed by the 
City of Southgate Police Department, but excluding the ranks of Public Safety 
Director, Police Chief, Lieutenants and Sergeants.  
 
SECTION 2. The City recognizes the Union as the sole and exclusive bargaining 
representative of the bargaining unit above described.  
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SECTION 3. The City Charter and Act 78 of the Public Acts of 1935, as amended, 
are hereby incorporated in the Agreement.   
 

ARTICLE 3 
 UNION SECURITY, DUES DEDUCTION, AND LODGE FEES  

 
SECTION 1. The City shall deduct, as dues, from the pay of each employee, from 
whom the City shall receive written authorization to do so, the required amount for 
payment of Union dues, and Lodge fees and assessments.  Such sums 
accompanied by a list of employees from whose pay they have been deducted and 
the amount deducted from each, shall be forwarded to the Union President office 
within thirty (30) days after such collections have been made.  

 
SECTION 2. The parties recognize that all employees covered by this Agreement 
should pay their fair share of the cost of negotiating and administering the 
Agreement.   

 
A. It shall be a continuing condition of employment that all employees 

covered by this Agreement shall either maintain membership in the 
Union by paying the Union's regular dues, fees, assessments, or 
shall pay a collective bargaining service fee for cost of negotiating 
and administering this and succeeding agreements, provided, 
however, that a monthly service fee deduction certified by the City 
shall not change for the remainder of the fiscal year.  

 
B. Any employee who has failed to either maintain membership or pay 

the requisite Agency Fee shall not be retained in the bargaining unit 
covered by this Agreement; provided, however, no employee shall 
be terminated under this Article unless:  
 
1. The Union has notified him by letter addressed to his address 

last known to the Union that he is delinquent in payment of 
dues or fees, specifying the current amount of delinquency 
and warning the employee that unless such amount is paid 
within ten (10) calendar days, he will be reported to the City 
for termination from employment as provided for herein, and, 

2. The Union has furnished the City with written proof that the 
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foregoing procedure has been followed or has supplied the 
City with a copy of the notice that the employee has not 
complied with such request.  The Union must further provide 
the City with written demand that the employee be discharged 
in accordance with this Article and provide to the City, in 
affidavit form signed by the Union President, a  certification 
that the amount of the delinquency does not exceed the 
collective bargaining service fee including, but not limited to, 
the cost of administering and negotiating this and succeeding 
agreements.  

 
C. The City agrees to deduct from the pay of each employee, from 

whom it receives an authorization, the amount specified upon the 
authorization. Each employee utilizing the payroll deduction for the 
payment of sums to the Union shall provide to the City an 
Authorization form attached hereto, marked attachment "A".  
 
  1. The form shall include an agreement by the 

employee to hold the City harmless against any and all claims, 
demands, lawsuits, or other forms of liability that may arise 
out of, or by reason of, action taken or not taken by the City 
for the purpose of providing the deduction service.  
Furthermore, the employee shall agree that in the event a 
refund is due to the employee for any reason, such employee 
shall seek such refund from the Union.   

  2. Within thirty (30) days after such collections 
have been made, the City shall forward to the Union President 
a list of all employees from whose pay sums have been 
deducted, the amount deducted from each, and a list of those 
employees who had authorized such deductions, and from 
whom no deductions were made, as well as the reason 
therefore, if known to the City.  

           
  3. In the event that a refund is due any employee 

for any sums deducted from wages and paid to the Union, it 
shall be the responsibility of such employee to obtain an 
appropriate refund from the Union.  
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  4. The Union shall indemnify and save the City 

harmless against any and all claims, demands, suits, or other 
forms of liability that shall arise out of or by reason of action 
taken or not taken by the City for the purpose of complying 
with any of the provisions of this Article.  

           
    5. The City shall not be liable for the remittance of 

payment of any sums other than those constituting actual 
deductions made; and if for any reason it fails to make a 
deduction for an employee as provided herein, the City shall 
make that deduction from the employee's next pay after the 
error has been identified to the City by the Union.  

 
 

ARTICLE 4 
UNION ACTIVITIES 

 
SECTION 1. Employees or their elected representatives shall have the 

right to join the Union, and shall not be discriminated against for engaging in lawful 
concerted activities for the purpose of collective bargaining or other mutual aid or 
protection.  

 
SECTION 2. Elected Officers of the Union, not to exceed three (3) 

bargaining unit members, whose names shall be designated by the Union to the 
City, shall be afforded reasonable time during regular working hours without loss 
of pay to fulfill their contract administration responsibilities, including negotiations 
with the City, processing of grievances and administration and enforcement of this 
Agreement.  

 
 
 
SECTION 3. The Union shall be provided a suitable bulletin board to be 

located in the Police Department Squad Room for the posting of Union or Lodge 
notices or other non-malicious and non-political materials.  Such board may be 
enclosed at the option of the Union.  The cost to enclose the board shall be covered 
by the Union.  The Board shall be identified with the Union name, and shall be 
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used exclusively by the Union.  
 
SECTION 4. At the City's request for purposes of manning efficiency, the 

Union may schedule meetings on Police Department property insofar as such 
meetings are not disruptive of the duties of the employees or the efficient operation 
of the Department, and the City agrees upon request, to provide released time for 
duty Officers, who are elected Union Officers, to attend Union meetings.  

 
SECTION 5. Not more than two (2) elected Union Officers shall be allowed 

time off with pay to attend conventions of the Police Officers Labor Council, State 
of Michigan or seminars sponsored by the State Lodge of Michigan, provided such 
conventions and/or seminars pertain to administration of the labor agreement 
between the parties.  

 
SECTION 6.  Special Conferences:  Special conferences for important 

matters will be arranged between the Union and the City or its designated 
representative, upon the request of either party.  Such meetings shall be between 
at least two (2) representatives of the City and at least two (2) Officers of the Union.  
Arrangements for such special conferences shall be made in advance and an 
agenda of the matters to be taken up at the meeting shall be presented at the time 
the conference is requested.  Matters taken up on special conferences shall be 
confined to those included in the agenda, and shall not include Active Grievances.  
The Officers of the Union shall not lose time or pay for time spent in such special 
conferences.  The Conference shall take place as soon as possible, but in no 
event, later than ten (10) calendar days after the request is received, unless 
extended by mutual agreement.  
 

ARTICLE 5 
OTHER AGREEMENTS AND ORGANIZATIONS 

 
SECTION 1. The City shall not enter into any agreements with its employees 
covered by this Agreement, individually or collectively, or with any other 
organization seeking to represent such employees which in any way conflict with 
the provisions hereof.  

 
SECTION 2. Employees may belong to other organizations, but not as a condition 
of employment with the City, nor may such other organizations represent any 
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employee with respect to wages, hours, or conditions of employment or in 
derogation of the exclusive bargaining agency of this Union.  
  
 

ARTICLE 6 
SENIORITY 

 
SECTION 1. Seniority and its application shall be governed by the provision of Act 
78, Public Acts of 1935, as amended; provided, however, an employee's 
employment and seniority shall terminate if:  
 
      A. The employee resigns, or  
      B. The employee is discharged and is not reinstated, or  
     C. The employee fails to give notice of intent to return to work 

within five (5) working days and/or fails to report for work within ten 
(10) calendar days after issuance of the City's notice of recall by 
certified mail to the last known address of such employee as shown 
by the City's records.  It shall be the responsibility of the employee to 
provide the City with a current address, or  

     D. The employee is absent from work for three (3) consecutive 
working days without advising the City of an acceptable reason, or  

     E. The employee is retired, except as covered by 
Section 2.   

 
SECTION 2. Seniority shall further be governed by the following:  
     A. Seniority shall start on date of appointment.  
     B. Must be continuous service.  
 C. Reinstatement or return to Department by any Officer will 

place said Officer just above a probationary patrolman, but under any 
regular patrolmen, except:  

 
    1. Any Officer returning to the Department from a 

self initiated disability retirement shall be credited only with the 
amount of seniority accumulated prior to his retirement; and  

           
  2. Any Officer returning to the Department from a 

City initiated disability retirement shall be credited with full 
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seniority, as if he was never on disability retirement.  
      
 D. This paragraph will not conflict with longevity pay discussed 

in other Sections of this Agreement.  
   

ARTICLE 7 
HOURS OF EMPLOYMENT 

 
SECTION 1. The work schedule for employees shall be, for the Police 
Department, fourteen (14) work days for a twenty-eight (28) day cycle. 

 
SECTION 2. Employees assigned to work shifts that run consecutively for seven 
(7) work days shall be governed by fourteen (14) twelve (12) hour work days for a 
total of one hundred sixty-eight (168) hours each four (4) weeks.  For those 
employees on this work schedule, overtime pay will be in accordance with Article 
XII, Section 5.  

 
SECTION 3. All days shall be twelve (12) straight hours and not a split shift.  

 
SECTION 4. Shifts will be selected every six (6) months by seniority except for 
those officers assigned pursuant to the provisions of Article 21, Section 7.  Shift 
changes are to be effective May 1 and November 1 of each year.  
 
SECTION 5.  Patrol Division Shift Bid:   For 12 hour shifts On January 1 and 
July 1 of each year the City shall post a bid sheet with four (4) platoons for the 
purpose of bidding desired shifts.  However, all Officers with less than two (2) years 
seniority may be assigned to a shift at the sole discretion of the Director of Public 
Safety or Chief of Police, which is not subject to the grievance procedure, and the 
balance of the unit members shall then bid by seniority, each having one (1) 
working day to make his choice after his senior officer has chosen.  Officers 
assigned out of their bid slot shall be returned to that slot after the reason for 
assignment has ended.  In the event a shift becomes uneven due to unforeseen 
extended absences, an Officer from another shift may volunteer to transfer to the 
temporary vacancy, and in the event there are no volunteers, the City may fill such 
vacancy by transferring an Officer with the least amount of seniority from another 
shift. Unforeseen extended absences are defined as:  Two or more Officers being 
off for four (4) weeks or more, on the same shift, at the same time and is not to 
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include the termination of employment by death, retirement, suspension or 
discharge of an Officer.  

 
SECTION 6. Nothing in this Article shall be construed as a guarantee of work.  

 
SECTION 7. Subject to departmental manpower requirements, employees shall 
be permitted to voluntarily trade work or leave time; providing, that to insure 
coverage of shifts, employees scheduled to work must inform the City of any 
voluntary trade of work days or leave days, and such originally scheduled 
employee shall be responsible for the attendance of his replacement and any 
absences of replacements shall be charged to the originally scheduled employee, 
and further provided:  
      

A. That mutual trades shall be allowed in no less than two (2) hour 
minimums.  

B. That no mutual trades shall be allowed if the employee is 
scheduled to work overtime.  

 
 C. That no mutual trade shall be allowed if the mutual trade shall 

cause to act or create overtime.  
      
 D. That mutual trades shall begin a shift or end a shift and shall 

be taken at no other time.  
 
 E. That employees working the same shift shall not utilize paid 

leave time, with the exception of vacation time, to trade with each 
other.  

      
 F. That mutual trades shall require eight (8) hours prior written 

notice unless permission to the contrary is given by the shift 
commander on a showing of urgent necessity.  

 
     G. Mutual trades will be allowed between probationary and 

regular Patrolmen, as long as a shift has more or an even amount of 
regular Patrolmen on duty.  Example:  Three (3) regular - Three (3) 
Probationary; or Four (4) regular - Two (2) Probationary.  Not 
acceptable would be:  Two (2) regular - Three (3) Probationary.  
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     H. That any employee who is not working his regularly scheduled 

duty day because of a mutual trade shall not be eligible for overtime 
occurring during his regularly scheduled duty day.  

  
 

ARTICLE 8 
STRIKE PROHIBITION 

 
SECTION 1. The parties to this Agreement mutually recognize and agree that the 
services performed by employees covered by this Agreement are services 
essential to the public health, safety and welfare.  Under no circumstances will the 
Union cause or permit its members to cause, nor will any member of the bargaining 
unit take part in any strike during the term of this Agreement. 
  
 
 

ARTICLE 9 
MAINTENANCE OF CONDITIONS 

 
SECTION 1. The City agrees that wages, hours of work and conditions of 
employment legally in effect at the execution of this Agreement shall except as 
improved herein be maintained during the term of this Agreement.  No employee 
shall suffer a reduction in benefits as a result of the execution of this Agreement.  

 
SECTION 2. During the term of this Agreement, the conditions of employment 
may be improved or modified only upon agreement by the Union.  

 
SECTION 3. This Agreement shall supersede any rules and regulations 
inconsistent herewith.  
  
  

ARTICLE 10 
PHYSICAL EXAMINATIONS 

 
SECTION 1.  The City of Southgate shall no longer provide for or arrange for an 
annual physical to take place.  However, employees shall be reimbursed the value 
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of a co-payment of an in-network physician physical covered under the health plan 
sponsored by the employer.  This provision applies to the employee only and not 
a dependent.   

 
SECTION 2. Flu shots shall be made available to each individual at least once 
each year under the tenure of this contract, and notice thereof shall be posted on 
he Department Bulletin Board.  

 
SECTION 3. The City shall, at its expense, provide each employee with a copy of 
the physician’s report within thirty (30) days of receipt of same by the City.  

 
ARTICLE 11 

SAFETY, HEALTH, WELFARE, AND EDUCATION 
 

SECTION 1. Both parties to this Agreement hold themselves responsible for 
mutual, cooperative enforcement of safety rules and regulations which shall take 
immediate effect upon ratification of this Agreement.  

 
SECTION 2.  Safety Rules and Regulations:   

A. Staffing Requirements for Uniform Division Day, Afternoon and 
Midnight Shifts 

1. There shall be a Command Officer on duty at all times during 
any normal twelve (12) hour shift. 

2. There shall be a minimum of four (4) Uniform Division 
employees on duty at all times, during any 12 hour shift, in addition 
to (1) above. When 2 Command Officers are working 1 of those 
Command Officers will count toward the minimum compliment.  
 

B.   Trips Outside City:  The City will not use road Patrol Officers to take  
   trips outside the City without replacing such Officers in accordance        
   with the current minimum complement requirement of maintaining four   
   (4) road Officers.  This understanding is limited to trips outside of the  
   following geographical area with the exception of Detroit Metropolitan  
   Airport, the Rouge River to Middlebelt Road to South Huron River  
   Drive to the Detroit River.  The understanding is not to be construed  
   to preclude trips to the Gibraltar City Police Station, or to the Dearborn  
   City Police Stations, nor are Mutual Aid responses affected.  
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 C. Out-of-Class Pay:  In the event that there is one (1) Command 

Officer working, at any time during a twelve (12) hour shift, the Senior 
Patrol Officer working (eligible police officer on duty with a minimum 
of three (3) years seniority shall be assigned the duties of the 
command officer and will be compensated at a rate of entry level 
sergeant (Example: 15 minutes for roll call duties) for the duration of 
time while there is only one (1) command officer working.  If entry 
level sergeant pay is a decrease in pay, member will step up to the 
highest graded sergeant pay that will not cause a pay decrease.  

  
 D.  The City agrees to maintain the FTO Program and further 

agrees to compensate Field Training Officers with 2 hours at the rate 
of time and one-half (1 ½ ) for the days they are training a new recruit.   

      
 E. One and Two Man Units:  
            1. Patrol Officers shall have the option of riding 

alone between the hours of 7:00 p.m. and 7:00 a.m.; however, 
an Officer's preference to ride as a two-man unit between 
those hours shall supersede another Officer's preference to 
ride as a single unit, regardless of seniority.  Assignments for 
two-man units shall be determined first by volunteers on a 
seniority basis, second by rotation on the basis of inverse 
seniority.  

          
  2. Notwithstanding the foregoing, the shift 

commander shall have the authority to cause one two-man 
unit to be in service during those hours.  Assignments for that 
two-man unit shall be made by the shift commander.  

            
  3. The City agrees that, as a matter of policy, a 

probationary patrolman will not ride alone or with another 
probationary patrolman; provided that the City shall not be 
required to call men in to accomplish this goal.   
 
a) Officers with less than one year of full-time prior road 

experience shall be offered a practical and map test, 
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as defined in the attachment, after completing six 
months of road experience after hire.  Once an officer 
passes such tests, along with a two person consensus 
of their Shift Commander, Sergeant, and senior patrol 
officer, the officer will be allowed to ride as a single unit 
on any shift at any time of day. 

 
b) Officers with at least one year of prior full-time road 

experience shall be given the practical and map tests, 
after completing ninety days of road experience after 
hire.  Once the officer passes such tests, along with a 
two person consensus of his Shift Commander, 
Sergeant, and senior patrol officer, the officer shall be 
allowed to ride as a single unit on any shift at any time 
of day. 

 
c) Officers that fail to pass the practical and map tests 

shall be given such tests every twenty-eight days 
following, or until the officer passes the tests. 

 
d) All officers, after completing one year of road 

experience after hire, shall be allowed to ride as a 
single unit at any time of day, regardless of the 
outcome of the results of any prior practical or map test 
given.  

 
F.  Traffic Officer: The City may assign a patrol officer to 

the position of traffic officer. This position shall be 
scheduled on an individual shift and will not be part of 
a regular platoon. 

 However, if the daily compliment drops below the 
minimum staff level as outlined in this Agreement the 
Police Administration shall reserve the right to assign 
the traffic officer to serve on the regular shift for a 
particular day.  

 
      G. Equipment:  Proper equipment such as helmets, 
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nightsticks, flashlights, flashlight batteries, first-aid kits, shot guns 
and ammunition for all weapons, shall be made available to all 
employees on duty during any normal twelve (12) hour shift, and 
shall be made available for inspection at weekly roll call.  Lost, 
damaged, or stolen City equipment must be replaced by Officer if 
negligence or reckless disregard is demonstrated.  

            1. Helmets shall be the "riot-type" issued as part of 
the uniform and used as optional equipment.  

            2. Seat Belts shall be "roller-type" and use of same 
spelled out by the Department Head.  

            3. Nightsticks shall be "riot-type" to be placed in 
trunk with bracket provided for same in all patrol cars.  

            4. Flashlights and Flashlight Batteries Flashlights 
shall be returned to the City upon termination of employment.  
Flashlight batteries shall be issued to each unit member on 
the first day of every month.  

            5. First-Aid Kits shall be properly stored in the 
trunk of patrol cars with proper brackets provided to keep units 
dry.  Extra supplies to be on hand and readily available to 
employees who are required to keep units stocked.  

            6. Raincoats - The City shall issue to each Officer 
a raincoat which shall be new at the time of issue.  

 
H. Ammunition and Weapons:  Ammunition shall be allotted to all 

employees for monthly shoots, and necessary practice, if 
qualification requirements are not met.  Monthly qualifications shall 
be made during employee's regular tour of duty for service pistols 
and other weapons.  Shotguns with locking brackets shall be 
provided for all patrol cars, and will be mounted vertically if 
technically feasible.  

            
  1. The City shall maintain an indoor pistol range 

with the necessary supplies and equipment to maintain the 
above monthly shoots for qualifying in all weapons.  

          2. All Officers covered by this Agreement shall be 
required to qualify with their basic weapon at least annually.  

I. Vehicle Equipment:  
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           1. Screens of a material agreeable to both parties shall 
be provided to separate the front and rear seats in marked 
patrol division vehicles, to be installed no later than sixty (60) 
days from the date of delivery of the vehicle to the City.  

           2. If a vehicle should be found to be defective and unsafe 
for use during any tour of duty, the employee shall cause 
same to be parked and it shall remain parked until properly 
cleared by the mechanic on duty, as fit for road service.  

           3.   P.R.E.P. type radios shall be regularly assigned.  
 
SECTION 3.  Education:   
1. Reimbursement shall be paid at the following rates: 1.) local community 

college tuition shall be reimbursed at 100% of the cost of tuition 2.) Public 
University tuition shall be reimbursed at 50% of the cost of tuition. 

 
 Reimbursement for tuition and required books shall be made 

to not more than six (6) Police Officers simultaneously where 
a grade of "c" (70%) or better is attained.  All courses must 
meet the written reasonable criteria established and 
reestablished by the City, and the Police Officer must pass the 
course with credit if credit is offered and furnish receipts upon 
completion in order to be reimbursed.  Certificates or diplomas 
received shall become part of the Police Officer's Civil Service 
personnel file.  

              
   a. The City reserves the rights to 

refuse any particular college or educational institution 
for cause.  

             b. To be reimbursed, the courses 
must relate directly to Police work.  Courses may be 
scheduled during a Police Officer's regular work 
schedule providing such time is deducted by using 
personal business, vacation or other accrued leave 
approved by the Director of Public Safety or the Chief 
of Police.  Provided, further, that the Police Officer will 
provide the City with a semester schedule at the 
beginning of each semester and such schedule 
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changes as they occur.  The use of any vacation, 
personal business or other accrued time by any 
employee must comply with all other sections of this 
contract, and not conflict in any way. 

   c. Grants or scholarships by the 
Federal or State government, educational institution or 
other sources of whatever description shall be 
deducted from the City reimbursement program.  

              d. Police Officers claiming 
reimbursement must prove that they paid the amount 
sought to be reimbursed.  A transcript of classes and a 
list of required books for each subject may be required 
before a reimbursement is approved.                 

   e. If the City requires attendance at 
any particular course of instruction, the City reserves 
the right to designate the institution and will 
compensate employees for the use of the employee's 
personal vehicle at the rate of Twenty-Three and 
One-Quarter ($.2325) Cents per mile.  Distances will 
be calculated from a recognized Road Atlas.   

   f. Participants will be selected on the 
basis of seniority; provided that employees engaged in 
schooling at the time this Agreement takes effect shall 
be given preference.  

                 g. In the event a Police Officer 
requests reimbursement for required books, such 
books shall be turned into the Department and become 
part of a Department library; provided, further, 
Department library books will be utilized for courses 
where available.                  

   h. The examples of educational 
programs which shall meet criteria established herein 
shall be based on an approved list of subjects and the 
claims must be approved by the Director of Public 
Safety or the Chief of Police.                  

   i. When requesting reimbursement 
for college tuition, the employee must certify to the City 
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the number of credit hours he/she has earned, and list 
the colleges or universities at which the hours have 
been earned.  The employee must also, at the City's 
request, sign the necessary release forms to allow the 
City to obtain grades and accumulated credit hours 
from any college or university.  The City shall only 
reimburse an employee for tuition to obtain necessary 
credits for achievement of a baccalaureate degree in 
Police Administration, not to exceed 120 semester 
hours.  

 
2. Police Officers directed to attend schools or in-service training 

classes by the City shall not be required to work both the 
midnight shift and attend such City directed schools or 
in-service training.  

 
 

SECTION 4.  Police Training:  The opportunity to attend schools offering Police 
training shall be, as nearly as practically possible, available to all Officers on an 
equalized basis. The City accepts the Union proposal that scheduled training days 
of Eight (8) hours shall constitute a twelve (12) hour day.  

 
ARTICLE 12 

WAGES 
 

SECTION 1. The salary schedule listed as Appendix “B” shall be in effect for the 
term of this Agreement.  
       
SECTION 2.  Shift Differential Pay:  The City shall pay a shift differential of $1.00 
from 1900-0700 hours only. 
 

A. When a member of the Union is working overtime on a premium shift, 
the shift differential shall be added to the hourly wage before the time 
and one-half is figured.  

 
SECTION 3.  Overtime Pay:  Overtime is paid for hours in excess of twelve (12) 
per day or in excess of one hundred sixty-eight (168) per twenty-eight (28) day 
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cycle.  2184 hours annually.  The membership agrees to forgo the 2% wage 
increase that was due 7-1-2010. 

 
SECTION 4. Whenever overtime is required, the unit member with the least 
number of overtime hours shall be called first and so on down the list in an attempt 
to equalize the overtime hours.  For the purpose of this clause, time not worked 
because the unit member did not choose to work or did not answer the telephone, 
will be charged to the unit member, at the same number of hours as accepted by 
the unit member working that overtime situation.  
 
     All attempts to call a unit member shall be made on telephone line 258-
3045. The shift Officer in charge, when calling, shall state the employee's name, 
time and date on the telephone line prior to dialing, and shall let the phone ring a 
minimum of six (6) times.  The Department's telephone tapes shall be conclusive 
evidence, as to whether or not the unit member was called properly.  
 
   The equalization list shall include all uniformed unit members, and on 
January 1 and July 1 of each year, the equalization list shall be re-established with 
each unit member subject to the equalization process being placed on the list in 
the relative position they occupied on December 31 and June 30, with all 
employees placed at zero. 
  

A. Unit members newly entered into the equalization group or returning 
from special assignments, shall be credited with the highest number 
of hours on the list.  

 
    B. When contacted for an overtime situation, the unit member shall be 

advised of the total number of overtime hours being offered.  If the 
overtime is accepted, the employee must accept all hours offered.  

 
C. Unit members accepting overtime work, but not appearing for such 

work, shall be credited on the overtime list with twice the number of 
hours originally accepted.  

 
D. Any unit member who is excused from work due to medical reasons, 

shall not be eligible to be called for overtime work, until the unit 
member returns to work, following such absence.  
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           E. The parties recognize and agree that the equalization process 

applies to all overtime exclusive of court time, and that there are 
occasions due to the nature of the service provided, that unit 
members may be held over from a previous shift to complete tasks 
in progress, or insure the maintenance of minimum manpower; 
provided, however, that such holdover shall not exceed four (4) hours 
unless the City can demonstrate special circumstances; provided 
further, that to be counted against minimum manpower the employee 
shall be on patrol and the low employee on the equalization list 
available has been contacted to appear for work.  

 
F. In situations where the list has been exhausted, the unit member 

working immediately prior to the overtime situation with the least 
amount of seniority, shall be caused to fill the overtime situation.  

           1. Unit members with prior posted vacation or 
personal time only shall not be ordered to work, per the 
provisions of (f) above.  

           2. For purposes of this section, leave days 
attached to the employee's posted vacation, shall be 
considered to be part of the employee's posted vacation.  

           3.  In order to insure a mechanically orderly call 
procedure, members on vacation, personal time or other paid 
leave time shall be called the same as any other member but 
not charged hours for overtime not accepted.  

      
           G. For purposes of this procedure a "task in progress" shall be defined 

as a unit member's task such as, for example, an accident report; or 
finishing a trip to Wayne County General Hospital.  

      
           H. Specialist Overtime situations such as breathalyzer tests shall only 

be offered to the low certified employee notwithstanding anything 
herein to the contrary.  

  
           I. It is the intent of the equalization procedure that the low member 

always be called first and that an allegedly injured member be made 
whole upon the Union showing the error.  In no event shall the 
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amount owing exceed four (4) hours pay per individual bypassed for 
any single call or failure to call.   

 
SECTION 5.  Call-In:  
     A. A minimum of four (4) hours call-in pay at time and one-half 

shall be guaranteed to an employee who is called in to work after the 
termination of his regular shift.  

      

 B. The employee shall be eligible for the four (4) hours pay when 
notified to report for work regardless whether he is informed to cancel 
such notification unless he has refused such overtime on notification.  

      

 C. When the specific task or assignment is completed by an 
employee who is called in to work after the termination of his regular 
shift, the commanding officer on duty shall release the employee.  

      

 D. Any employee called in and then released before having 
worked four (4) hours shall be subject to any other recall that may 
occur within the same four (4) hour time period.  

      

 E. The guarantee as to the minimum of four (4) hours call-in pay 
shall not apply to a recall, that is, to any employee who has been 
called in, released and is then recalled to return to work during, 
within, or before the expiration of his original four (4) hour call-in 
period.  

      

 F. Should another call-in situation occur during the same four (4) 
hour period after an employee who was called in has been released, 
then the employee who was released shall be recalled and shall be 
obligated to return to work and to perform the task or assignment, 
provided the employee is qualified to do so, notwithstanding the fact 
that the new task or assignment is different than the task or 
assignment for which the employee was originally called in to 
perform.  

 

 G. In the event an employee does not take or accept the second 
call-in, or is not available to accept same, then that employee shall 
only be paid time and one-half for only those hours or fraction thereof 
the employee actually worked during the original call-in, with no right 
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to claim a minimum guarantee of four (4) hours if the hours worked 
are less.  

 
SECTION 6.  Compensatory Time:  

A. Patrol Officers attending department required training or 
schools during off duty hours shall be compensated with 
compensatory hours at the rate of time and one half instead 
of overtime pay. 

 
           B.    The City may choose to compensate the employee with  

overtime pay instead of compensatory time, thereby controlling the 
hours banked so as not to exceed the maximum of sixty (60) hours 
banked compensatory time for schooling at any given time, unless 
the employee is below the sixty (60) hour cap, when schooling 
starts.  In order to complete the training, the cap may be exceeded 
to accomplish that training.  Patrol Officers at their discretion may 
also choose to bank regular overtime providing it doesn't exceed a 
combined maximum of one hundred (100) hours banked 
compensatory time.  Officers may split regular overtime and 
compensatory time so as not to exceed the combined maximum of 
one hundred (100) banked hours. 

 
C. The employees compensatory bank shall be depleted prior to 

retirement or separation from the department.  Any time left in 
the bank at the time an employee retires or leaves the 
department for any reason shall be forfeited by the employee. 

 
D. Compensatory time requests shall be honored in two (2) hour      

minimum increments as long as overtime is not caused at a          
time frame of "96 hours or less" prior to the requested                   
absence. 

E. Employees may cash out up 48 hours  (4 days) in 12 hour 
increments of Compensatory Time during the first paycheck 
in December.  

 
SECTION 7.   FLSA.  

Lump sum payment annually of $100.   
 

SECTION 8.  Lateral Pay Adjustment  
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Effective July 1, 2022, new hire employees with certified and 
verifiable police officer experience may be hired at the wage 
commensurate with their prior certified police officer experience, up 
to one (1) year patrol officer’s wage. One year shall be defined as 
twelve (12) full months of continuous, full-time employment as a 
certified police officer.  

 
Patrol Officers employed on July 1, 2022 shall be entitled to lateral 
pay adjustment for past certified/verifiable police officer experience 
prior to employment with the City of Southgate. Prior full-time police 
officer experience will be prorated up to 1 year of prior experience. 
Adjustment shall be from July 1, 2022 forward and not subject to 
retroactive payment. 

 
 

ARTICLE 13 
PENSION 

SECTION 1.  
     A. The City shall continue its Act 345 contributions at 2.69% per 

year of service for employees hired prior to 7/1/22. Employees hired 
after 7/1/22 shall receive 2.5%. 

  B.       For all employees hired prior to 7/1/22 the annuity factor shall 
be 2.69% for the first 25 years of service and 1% for each year 
thereafter. Employees hired after 7/1/22 the annuity factor shall be 
2.5% and 1% for each year after 

 C. FAC based upon three (3) best out of ten (10) years. For all 
current and future POLC members there shall be a hard cap for those 
members hired before 7/1/2008 at $80,000.00 and for those 
members hired after 7/1/2008 at $70,000.00. 

 D. Effective July 1, 2006 and thereafter, member pension 
calculations and payouts at retirement shall be determined by the 
patrol agreement in effect at the time of promotion irrespective of 
their position at the time of retirement. ie. FAC, Sick Leave, Vacation 
payouts etc. 

 E. Effective 6/3/2009 employee contribution of 6.5%.  
  Effective 7/1/2018 employee contribution shall be 7%. 
  Effective 7/1/2019 employee contribution shall be 7.5%. 
  Effective 7/1/2020 employee contribution shall be 7.75%. 
  Effective 7/1/2021 employee contribution shall be 8%.   
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  Effective 7/1/2022 employee contribution shall be 8% 
  Effective 7/1/2024 employee contribution shall be 8.5% 
 Effective upon ratification Annuity accrual withdraw for employee 

pension contributions shall cease for all members of the bargaining 
unit hired after July 1, 2018.   

      
SECTION 2. For employees hired after January 1, 1981, but before July 1, 2008 
final average compensation shall include and be based upon base wage as 
described in Appendix B(which shall include out-of-class pay and shift differential), 
overtime pay, accumulated and accrued unused vacation days at the time of 
retirement, and one half of accumulated sick leave, to a maximum of one hundred 
(100) days.  For employees hired after 7/1/2008 final average compensation will 
only include base wage as described in Appendix B, unused vacation (capped at 
120 hours). For all employees, Kelly Days that are taken as pay shall count towards 
FAC. 
 
 
 
SECTION 3.  
     A. Employees who are members of the Act 345 system, upon 

retirement, shall be allowed to withdraw their accumulated 
contributions, or any portion thereof, (with interest), to retirement 
date. The parties hereto understand that upon such withdrawal, the 
member's pension shall be reduced by that portion of his retirement 
allowance which was financed by the member's contribution. 

  
     B. The most recent interest rate in the actuarial report published 

by the Pension Benefit Guaranty Corporation (as determined by the 
actuary) immediately preceding the member's retirement shall be 
used to determine the formula to compute the assumed rate of 
investment return. 

  
C.           The parties agree that the de facto operation of the Act 345 
Retirement system for the City of Southgate since at least July 1, 
1988, consist of a defined benefit plan, commonly referred to as an 
annuity plan, which plans have been treated by the parties to this 
Agreement and the Board of Trustees of the Retirement System  as 



25 
 

qualified plans under the provisions of the Internal Revenue Code.  
The parties agree to continue the qualified status of the two plans 
within the Pension Trust Fund and agree to take action which may 
be required by Internal Revenue Service rules and regulations and 
the tax laws to maintain qualified plan status of the defined benefit 
plan (pension plan) and the defined contribution plan (annuity plan) 
under Section 401(a) or any other applicable section of the Internal 
Revenue Code.  The parties will request, and cooperate with, the 
Board of Trustees to apply for qualified plan status determination 
letters for each (i.e., the pension and annuity) of the plans of the 
Retirement System.  It is agreed that, except for costs reasonably 
related to administration of the plans described herein, the actions 
required by the City pursuant to this section, shall not result in any 
additional costs or charges to the City or to the Pension fund, nor 
shall the City or Pension Fund be obligated for same.  

 
 

SECTION 4.  
     A. Commencing July 1, 1991, the City agrees to the institution of 

a pension "pick-up" plan for the Employees covered by this 
Agreement, provided that the Internal Revenue Service approves 
such a "pick-up"; and provided further that the "pick-up" approved by 
the Internal Revenue Service is limited solely to those Employees.  If 
the Internal Revenue Service does not approve a "pick-up" limited 
solely to the Employees covered by this Agreement, the said 
"pick-up" shall not be applicable.  The "pick-up" plan as set forth 
herein shall be instituted as follows:  

  

          1. The City shall pick up the Employee 
contributions required by Employees for all compensation 
earned after the effective date of this provision.  The 
contributions, so picked up, shall be treated as Employer 
contributions in determining tax treatment under the United 
States Internal Revenue Code.  Employee contributions 
picked-up by the City, pursuant to this provision, shall be 
treated for all other purposes, in the same manner and to the 
same extent, as Employee contributions made prior to the 
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effective date of this provision.  
          

  2. The effective date of this provision shall be the 
date of IRS approval.  These Employee contributions so 
picked-up shall not be included in gross income for tax 
purposes until such time as they are distributed by refund or 
benefit payment.   

  3. With respect to the Plan Amendment and the 
"pick-up" of Employee pension contributions set forth above, 
it is expressly understood and agreed as follows:  

              a) The plan amendment is being adopted 
only for the purpose of allowing Employees to take 
advantage of the IRS Code provisions which permit 
governmental Employees to tax shelter their pension 
plan contributions. 

               b) Employee contributions will be withheld 
from actual gross salary and paid to the plan as in the 
past.  

              c) Salary before reduction for contribution 
will continue to serve as the basis for determining the 
amount of salary related fringe benefits, including 
retirement benefits.  

              d) The City will maintain information which 
will permit identification of the amount of Employee 
contributions made before and after the plan 
amendment.  This is necessary in order to determine 
the extent to which a pension plan distribution is 
taxable income to the Employee at the time the 
distribution is received.  

              e) The plan amendment is being 
accomplished by local agreement rather than a change 
in State law.  

 
B. The effect of this provision is that each Employee's compensation 

shall be reduced by the amount of the pension contribution which 
would otherwise be required of an Employee under the provisions of 
the retirement system and the City will contribute this compensation  
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 reduction to the retirement system.  The compensation reduction is 
to be considered a part of each Employee's compensation for 
purposes of determining the contribution which would otherwise be 
required of an Employee under the provisions of the retirement 
system.  

      
           C. It is the intention of this provision that the above described 

contributions be treated as "picked-up" by the City for purposes of 
Section 414(h)(2) of the Internal Revenue Code of 1986, in that the 
two criteria for such treatment are satisfied:  

           
  1. The City hereby specifies that the 

above-described contributions, although specified as 
Employee contributions under the retirement system, 
although withheld from actual gross salary and paid to the 
Plan as in the past, are being paid by the City to the retirement 
system in lieu of contributions by the Employee, and  

          2. The Employee does not have the option of 
choosing to receive the contributed amounts directly instead 
of having them paid by the City to the retirement system.  

          3. It is the intention of the City and the Union that 
each Employee may, pursuant to Section 414(h)(2) of the 
Internal Revenue Code of 1986, exclude from current gross 
income, for Federal Income Tax purposes, all of the 
contributions made by the City to the retirement system and 
that such contributions shall not be includible in the 
Employee's gross income until distributed or made available 
to the Employees. 

  
 
SECTION 5.  Upon retirement for a service-connected disability, a member who 
has not met the minimum requirements for a normal service retirement, i.e., age 
60 and 10 years of service or 25 years of service, shall receive a disability 
retirement pension of 50% of the members' final average compensation, which 
shall be payable to the member unit the date that the member would have met the 
minimum service requirements for normal retirement had the member not been 
retired.  The disabled member thereupon shall receive a regular retirement pension 
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computed in accordance with Article XIII, Section 1.  In computing the regular 
retirement pension the member shall be given service credit for the period of time 
the member was in receipt of a disability pension.  If the disability retirant shall die 
before attaining the point at which the member would have met the minimum 
service requirements for normal retirement had the member not been retired, 
his/her surviving spouse shall receive a survivor disability pension equal to 60% of 
the disability pension payable to the disability retirant's death. 
   
SECTION 6. Section 6(1)(i) of Act 345 shall be amended to read as follows: A 
member who continues in service on or after the date of acquiring ten (10) years 
of service credit and who does not have an option I election, provided for in 
subparagraph (i), in force, and dies while in service of the city or village before the 
effective date of his retirement, and leaves a surviving spouse, the spouse shall 
receive a pension computed in the same manner as if the member had (1) retired 
effective the day preceding the date of his death, (2) elected option I provided for 
in subparagraph (h), and (3) nominated the spouse as survivor beneficiary.  Upon 
the death of the spouse, the pension shall terminate.  A pension shall not be paid 
under this subparagraph on account of the death of member if benefits are paid 
under subdivision (2) on account of his death. 
 

SECTION 7.   An employee may purchase up to four (4) years of prior 
Military or law enforcement time as service credit for retirement 
purposes under the following guidelines.  The employee qualifying for 
said purchase shall pay the retirement system ten (10%) percent of 
their full time or equated full time compensation at the time of purchase 
multiplied by the number of years or fractions of years being 
purchased.  New hires as of 7/1/2013 will not be able to buy prior 
service or militarily time, current members have to start by 7/1/17 and 
be completed by 6/30/21. 

 
A.   Purchase of Military Service Credit 

1. A member who has served in any armed service of the United States 
prior to their City of Southgate employment shall be entitled to credited service for 
periods of active duty lasting thirty (30) or more days, if each of the following 
conditions is satisfied: 
 

a. Service time which has been purchased shall not be credited 
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towards the satisfaction of a member’s ten (10) year vesting 
requirement 

 
b. The member submits a written application and supporting 

documentation to the City Administration; 
 

c. A member purchasing armed service credit shall pay the plan 
"10%" of the member's annual base pay multiplied by the 
period of credited service being purchased.  The purchase of 
military service credit can be completed with a one time lump-
sum payment or fixed payments through payroll deduction at 
any time prior to retirement.  A beneficiary has the option to 
purchase military service credit by lump-sum payment 
pursuant to this subsection within sixty (60) calendar days 
after the death of an employee.  In the event of termination of 
membership in the Retirement System for reasons other than 
retirement, a former member who had previously entered into 
a fixed payment schedule, or their beneficiary, as may be 
appropriate, shall complete the purchase and pay all amounts 
due via a lump-sum payment within sixty (60) days of 
termination.  If payment in full is not completed within said 
sixty (60) day period the Board’s actuary shall calculate the 
amount of service to be credited based upon the amount of 
funds actually paid into the Retirement System at the time of 
the member’s termination. 

 
d. The purchase amount, if paid in a lump sum, may be by a 

direct rollover of pre-tax contributions as provided in the 
Rollover from Other Plans (see below). 

 
e. A member may elect to have the monthly payment amount 

deducted from his or her bi-weekly payroll check and 
deposited in the Retirement System via electronic transfer.  A 
member may have such payments deducted on a pre-tax 
basis in accordance with Internal Revenue Code Section 
414(h), provided the member irrevocably elects the payment 
schedule, which may not be modified or pre-paid.  
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Alternatively, a member may elect to make monthly payments 
directly to the Retirement System.  Payments are due by the 
last business day of the month. 

 
(i) Failure to make payment for a period of 60 days will 
constitute a breach of the repayment agreement and will 
subject the member to forfeiture of the remaining service 
credit otherwise creditable.  The member will be credited with 
service for the amounts paid based upon the applicable 
contributions previously made to the Retirement System for 
the most recent period of time.  Once elected, the monthly 
payment schedule may not be changed; however, the 
employee may make lump-sum payments to the Retirement 
System which will be applied towards the outstanding 
balance.   

 

(ii) A member must make payment in full prior to the earlier 
of three (3) years, retirement, or separation of service.  Failure 
to make payment shall result in the forfeiture of the remaining 
service credit otherwise creditable.  The member will be 
credited with service for the amounts paid based upon the 
applicable contributions previously made to the Retirement 
System.   

 
f. Military service can be purchased in increments of one month 

or more up to a maximum of four (4) years.  
 

g. Credited service shall not be granted for periods of military 
service which are or could be used for obtaining or increasing 
a benefit from another federal, state or local publicly 
supported retirement system, except for service that is or 
would be credited under the federal government for service in 
the reserves. 

 

h. Only military service of members who spent time in the armed 
service of the United States as indicated as active service on 
the member’s military service separation papers (DD-214 or 
equivalent form) shall qualify for purchase.  Active service for 
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active duty training for the reserves or national guard program 
shall be creditable for purchase of military service credit.  To 
be eligible, the individual shall have been discharged or 
released from active military service under honorable 
conditions.   

 
i. One-half (½) of the total payment made to the Retirement 

System for the purchase of military service credit (i.e., 10% of 
compensation multiplied by the amount of military service 
credit being purchased) shall be credited to the Reserve for 
Employer Contributions and is not eligible for the annuity 
withdrawal option at the time of retirement.  One-half (½) of 
the total payment made to the  Retirement System for the 
purchase of military service credit (i.e., 10% of compensation 
multiplied by the amount of military service credit being 
purchased) shall be credited to the Reserve for Employee 
Contributions and shall be eligible for withdrawal upon 
retirement in accordance with the annuity withdrawal option. 

 
j. The Retirement System shall report all purchases of said 

service credit to the Retirement System actuary, and the 
actuary shall include all such purchases in future actuarial 
reports and determinations. 

 
 
Rollovers From Other Plans 
 

1. The City of Southgate Police and Fire Retirement System will accept 
an eligible rollover distribution for the purchase of Military Service Credit, from: (i)  
an eligible deferred compensation plan under Section 457(b) of the Internal 
Revenue Code which is maintained by a state, political subdivision of a state, or 
any agency or instrumentality of a state or political subdivision of a state; (ii)  from 
an individual retirement account or annuity described in Sections 408(a) and 
408(b) of the Internal Revenue Code that is eligible to be rolled over and would 
otherwise be includible in gross income;   (iii)  from a qualified plan described in 
Sections 401(a) and 403(a) of the Internal Revenue Code including after-tax 
employee contributions; and, (iv) from an annuity contract described in Section 
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403(b) of the Internal Revenue Code excluding after-tax contributions.  The 
Retirement System shall provide a separate accounting for any after-tax 
contributions received, and earnings thereon. 
 
 
B.  CITY OF SOUTHGATE POLICE AND FIRE RETIREMENT SYSTEM 
      POLICY RESOLUTION.  Purchase of Service Credit for Prior Law  

Enforcement Time 
 
WHEREAS, the Board of Trustees of the City of Southgate Police and Fire 
Retirement System is vested with the authority and fiduciary responsibility for the 
administration, management and operation of the Retirement System, and 
 
WHEREAS, the Retirement System provides benefits in accordance with the 
applicable provisions of Public Act 345 of 1937, as amended (“Act 345"), collective 
bargaining agreements, and state and federal laws, and   
 
WHEREAS, the Board is informed that the City Administration and Southgate 
Police Command Officers Union (the “Union”) have agreed in concept to allowing 
members of the Union who are also members of the City of Southgate Police and 
Fire Retirement System to purchase service credit for prior law enforcement time 
earned, and 
 
WHEREAS, the Board is of the opinion that the establishment of a formal policy 
with respect to the administration of the purchase of service credit for prior law 
enforcement time is in the best interest of the Retirement System, therefore be it  
 
RESOLVED, that the Board shall administer the purchase of service credit for prior 
law enforcement time consistent with the following: 
 
1. A member shall submit an application in writing to the Board requesting to 

purchase prior law enforcement time.  The member shall make application 
prior to the member’s separation/termination of employment with the City.   

 
2. The member shall provide the Board with appropriate documentation from 

the prior law enforcement department(s) in support of such request.  It is 
the member’s responsibility to contact the former employer to obtain 
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appropriate documentation in support of prior law enforcement service.  As 
the City Administration and Union have agreed, only prior law enforcement 
service served on a full-time basis as a member of a retirement system 
where the member and/or employer made contributions to the retirement 
system shall qualify for purchase. 

   
3. The Board, upon receipt of the application and supporting documentation, 

shall verify the amount of service time the member may purchase. 
 
4. A member may purchase up to a maximum of four (4) years of prior full-time 

law enforcement time.  Under no circumstances may a member purchase 
more than four (4) years of prior law enforcement time and military time 
combined (i.e., if a member purchases 2 years of military time, the member 
may only purchase 2 years of prior law enforcement time, for a combined 
total of 4 years of service credit purchased). 

 
5. Law enforcement time shall mean such periods of time during which the 

member served as a sworn law enforcement officer.   
 
6. Law enforcement officer means an individual serving a public agency, as a 

police officer or Sheriff Deputy in an official capacity and is involved in crime 
and juvenile delinquency control or reduction or enforcement of the criminal 
law.   

 
7. In the event a member served concurrently in more than one law 

enforcement department, the member may not receive more than one 
month of service credit for each month of service.   

 
8. Law enforcement service which is concurrent with law enforcement service 

rendered to the City of Southgate and which is already credited in the 
Retirement System shall not be eligible for purchase.   

 
9.   A member of the bargaining unit may purchase up to 4 years of additional 

service credit at a cost of 10% of the purchaser’s annual base pay at the 
time of purchase, multiplied by the period of credited service being 
purchased in accordance with the rules and regulations as adopted by the 
Board of Trustees of the City of Southgate Police and Fire Retirement 
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System.  
 

a. One-half of the purchase amount shall be credited to the employer 
reserve account (the defined benefit account), and the remaining 
one-half shall be credited to the employee reserve account (the 
defined contribution account).  Accordingly, only that portion credited 
to the  defined contribution account is eligible for the annuity 
withdrawal option. 

 
b. Payments made to the Retirement System for the purchase of up to 

4 years of service credit are not refundable. 
 
 
10. In the event a member elects to purchase the service in one lump-sum, 

payment must be made to the Board in the full amount within ninety (90) 
days of Board approval.  Upon the Board’s receipt of the total purchase 
amount, the member shall receive credit for said time.  

 
11. A member may elect to purchase the service credit through installment 

payments only through payroll deduction.   
 

a. The member must begin payroll deduction payments within 90 days 
of Board approval.  Members must notify the Board of their intention 
to use payroll deduction  at least 30 days prior to the date deductions 
are to begin.   

 
b. The amount of payroll deduction shall not be less than that amount 

required to make payment in full within the period of time being 
purchased (e.g., purchase of 2 years of service credit must be 
completed in 2 years). 

 
c. Service shall not be credited to the member until payment has been 

received and acknowledged by the Board. 
 

d. The member must at a minimum continue the payment schedule as 
calculated at the time of purchase.  Failure to make the minimum 
payment amount shall result in the member being credited with only 
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such service credit purchased to that time.  In the event of a break in 
payments, a member who desires to make additional purchases 
would be required to submit a new application and the additional 
purchases would be calculated based upon the terms and conditions 
in effect at the time of re-application. 

   
e. Once elected the payment schedule may not be changed; however, 

the employee may make lump-sum payments which will be applied 
towards the outstanding balance.   

 
f. In the event of separation from employment for reasons other than 

retirement, the former member (or beneficiary as may be 
appropriate) shall complete the purchase and pay all amounts due 
via a lump-sum payment within ninety (90) days of termination.  If 
payment in full is not completed within said ninety (90) day period, 
the Board’s actuary shall calculate the amount of service to be 
credited based upon the amount of funds paid into the Retirement 
System at the time of termination; 

 
 
g. Members wishing to retire must make payment in full prior to their 

retirement.   
 
12.   Service time which has been purchased shall not be credited towards the 

satisfaction of a member’s ten (10) year vesting requirement. 
  

a.   An employee who purchases 4 years of prior Military or Law 
 Enforcement  time and has met the age requirement may retire with 
 21 years of service. However an employee who purchases 4 years 
of  prior Military or Law Enforcement time and has 6 years of service 
 shall not qualify for vesting until the employee has a minimum of 10 
 years of service.   

 
13. All purchases of said service credit shall be reported to the Actuary and 

shall be included in future actuarial reports and determinations.   
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RESOLVED, all purchases of prior law enforcement time must be approved by the 
Board and shall be contingent upon the Retirement System’s receipt of all 
appropriate purchase amounts and requisite documentation, and further 
 
RESOLVED,  that the Board of Trustees shall determine the member’s eligibility 
and the amount of service eligible for purchase and shall resolve any disputes with 
respect to amount of service claimed by the member, and further 
 
RESOLVED, that the application for the purchase of prior law enforcement time 
shall be made via a form as herein approved by the Board of Trustees, and further 
 
RESOLVED, that it is understood that payments made to the Retirement System 
by the member directly or through payroll deduction are made on an after-tax 
basis; however, if the plan so provides, payments made directly to the Retirement 
System from another qualified plan (i.e., via rollover) are made on a pre-tax basis, 
and further 
 
RESOLVED, that by making the election, the member fully acknowledges and 
agrees that the purchase of the service credit is irrevocable, and further 
 
RESOLVED, that the member shall be responsible for all administrative costs 
associated with calculating and administrating the purchase of prior law 
enforcement time; however, the costs of actuarial calculations, as may be required, 
shall be the responsibility of the City, and further  
 
RESOLVED, that a copy of this resolution shall be forwarded to the appropriate 
City and Union representatives.   
 

ARTICLE 14 
VACATIONS 

 
SECTION 1.  Eligibility and Amounts:   Employees shall be eligible for annual 
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vacations with pay on the following basis: 
  
 All current accumulated vacation time will be converted to hours. 
For employees hired prior to 7-1-2008, time will be earned at the 
rate of 1.1666 days per month, totaling14 twelve hour days per year 
and to be utilized 7 in the summer and 7 in the winter. For officers 
hired after 7-1-08, they will earn vacation days at the rate of 0.9166 
days per month, totaling11 twelve hour days per year and to be 
utilized as 5 summer and 6 winter days. On their 10th anniversary of 
service they will begin earning 14 days per year.  
After completing 10 years of service, all employees will earn 
additional vacation days as follows:  
Years of Service  Additional Vacation Days 
10 years   2 days 
11 years   2 days 
12 years   2 days 
13 years   4 days 
14 years   4 days 
15 years   4 days 
16 years   6 days 
17 years   6 days   
18 years   6 days  
19 years   8 days 
 
Only one patrol officer will be allowed off on vacation or Kelly on 
any given day, unless no command officer is off on vacation or 
Kelly, then 2 patrol officers may be on vacation at the same time. 
Officers will receive compensation for their regularly scheduled 
hours in excess of 160 per 28 day cycle, totaling 128 hours (called 
Kelly Days) per year. Days will be posted with the employees’ 
vacation picks and will be held to the same language as vacation 
time (i.e. 1 patrol officer off on vacation or Kelly unless no 
Command Officer is off on vacation or Kelly, then 2 employees can 
be off.) 
At no time may more than 2 Uniform Division employees be off on 
vacation and/or Kelly at the same time.  
Employees have the option of (1.) taking a lump sum payment of 
the 104 hours at straight time and two (2) Kelly days, instead of 
posting additional days off; (2.) receiving 11 Kelly days that they 
can use in increments of 2 hours at a time; or (3.) take the 104 
hours pay in 26 pay checks plus two (2) Kelly days.  Employees will 
earn Kelly Time at a rate of 1.25 resulting in two (2) additional Kelly 
days per employee, per year.  The employee must email the Police 
Administration by December 1st of the prior year stating they 
choose the lump sum payment. If an email is not received by 
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December 1st, it will be assumed that the employee chooses the 
Kelly Days instead of the money.  The Kelly days earned during the 
first shift bid shall be prorated. No combinations of money and days 
will be allowed. 
 
The additional two will start December 1, 2013. 

 
 

SECTION 2. The anniversary date of service, for the purpose of this Article, shall 
be measured by reference to the original date of appointment to the Police 
Department.  
 
SECTION 3.  Employees shall be afforded a reasonable time to designate their 
preferred vacation period, such selection to be made prior to the commencement 
of the Summer or Winter vacation periods above set forth.  Selection shall be 
based upon bargaining unit seniority.  First by seniority in rank; second by seniority 
in the Department.  
     
SECTION 4. The department head shall be responsible for the posting of vacation 
lists and it shall be the responsibility of each employee to make their requests for 
vacation based on seniority in rank from their respective shift, bureau or 
assignment. 
 

A. Vacations shall be portioned into two (2) periods, summer and winter.  
The calendar cycle for each of these periods shall be determined by 
using the start of the next twenty eight (28) day cycle closest to May 
1, for the Summer period and November 1, for the Winter period.  
Each period will contain complete twenty eight (28) day cycles.   

 
B. The department head shall determine and supply all necessary 

information for the Shift, Leave Day and Vacation bids to each shift 
or bureau Lieutenant in a timely manner, not to exceed four (4) 
months prior to the start of a bid period.   

 
C. The Shift of bureau Lieutenant shall be responsible for conducting a 

proper bid, pursuant to contractual provisions.  The bid shall be 
completed in a timely manner but no later than thirty (30) days prior 
to the start of a bid period. 
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D. It is the responsibility of each officer to cooperate so the process can 

be completed on time.  It is each officers responsibility to check the 
correctness of posted Leave Days and vacation choices that have 
been logged on a master schedule posted in the Shift Lieutenants 
office.  A review of the process may be conducted by the 
administration at any time during the process.  Once the completed 
master schedule is turned into the administration for final approval, 
any mistakes or omissions will be corrected by the Administration. 
Once an officer having over two years department seniority has 
posted their vacation for a bid period, those choices will not be 
altered due to another assignment, unless mutually agreed upon or 
the transfer is the result of promotion, lateral move, discipline or the 
officers own request for the move.  In these cases the officer will post 
the days consistent with all contractual provisions, the department 
head may approve any conflicting request by the officer for cause.   

 
SECTION 5. Illness certified by a Doctor's certificate certifying incapacitation for a 
day or more occurring during an employee's scheduled vacation period, shall not 
be charged against vacation time, but shall be charged against sick leave.  

 
Any employee returning to work from disability leave status shall be allowed 

to repost vacation time originally posted, but not taken due to disability or illness.  
     The employee may repost the time during the remaining vacation period, 
consistent with the procedure of allowing two shift members off on vacation 
simultaneously, provided no Command Officers are off on vacation at such time.  
However, the employee shall not be allowed to bump any vacation already posted 
during that period.  

The employee may also choose to post this vacation time in the next 
vacation period as his second choice.       

Vacation choices that subsequently become available may be filled based 
on seniority; however, only one change will be allowed.  
   
SECTION 6. Winter and Summer vacations may be split with seniority applying to 
employee's first choice only.  Second half of the vacation choice shall be made 
after all other employees have made their first choice.  
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ARTICLE 15 
LEAVE TIME 

 
SECTION 1.  Accumulation of Sick Leave Credits:  
     A. For the purposes of this Section, "Sick Leave Day" shall mean 

a twelve (12) hour work day.  
     B. For Police Officers hired before 7/1/2008 Until Section 1(c) 

shall be applicable to him, each employee shall acquire 1 1/4 days 
of sick leave credit for each month of service rendered, not 
exceeding an aggregate of fifteen (15) days per calendar year.  

C. For Police Officers hired before 7/1/2008 Commencing the January 1 
next following his completion of one (1) year of service, and on such 
date, each employee shall receive fifteen (15) sick leave day credits, 
or pro-rated, based on percentage of prior year worked, if one year 
has not been completed.  

D. For Police Officers hired before 7/1/2008 Sick leave credits of 120 
hours per each calendar year as provided in Section 1(b) above may 
accumulate up to 1600 hours.    

E. For Police Officers hired after 7/1/2008 each employee shall acquire 
8 hours of sick leave credit for each month of service rendered, not 
exceeding and aggregate of 96 hours per calendar year.  Members 
may accumulate 1200 unused sick hours, upon retirement employees 
hired after 7-1-2008 shall be allowed to cash in one-fourth (25%) of 
their unused sick time.   

     F. A month of service pursuant to this Article shall be any calendar 
month in which the employee actually worked or was on scheduled 
vacation, sick day, scheduled funeral leave, scheduled Police 
Officers Labor Council days or workmen's compensation injury, or 
any combination of the five (5) for seventeen (17) days.  

 
SECTION 2.  Charges Against Credits:      Charges against credits shall apply 
as follows:  
     A. Sick Leave:  An employee shall be entitled to charge 

accumulated sick leave credits for illness, subject to verification by 
medical certification.  The employee shall, to the extent possible, 
inform his Department Head of such illness.  An employee, who has 
developed a pattern of regularity in the use of their sick leave 
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benefits over a six (6) month period, shall be counseled by a 
Commanding Officer.  The counseling session shall include a 
discussion of the pattern observed the employee's reasons for 
absence, and other material matters.  If the situation continues after 
the counseling session, the employee may be required to obtain 
medical documentation of his illnesses for the next six (6) month 
period.  After an employee is off three (3) consecutive scheduled 
work days he shall be required to furnish to the City on the 
employee's next regular scheduled work day a medical certification 
as defined below. Sick Leave Language shall be modified to reflect 
the following: 1.) Due to personal illness, sickness, or physical 
incapacity of the employee. 2.) due to illness or injury to a member 
of the employee's immediate family, if that family member resides in 
the same household as the employee and if circumstances are such 
that the family member requires the employees personal care and 
attention. The term "immediate family" shall be defined as the 
spouse, children, parents, grandparents, brothers, sisters of the 
employee. 3.) for the employees to attend the birth of his own child. 

      
 B. Any employee who habitually takes sick days, on the day 

preceding or following the date a holiday is celebrated or a vacation 
commences or terminates, or utilizes such days to extend days off 
upon change of shift, shall be subject to medical verification of illness 
for the next six (6) month period for like instances upon receipt of 
written notification from the City, unless with the consent of the 
Director or Chief or his designated representative.  

      For the purposes of this Section, habitual shall be three (3) 
incidents or combinations of incidents of usage of such days in such 
manner in any six (6) month period.  

           1. Medical Certification shall mean a medical 
opinion from a M.D. or D.O., which should state what the 
patient's illness was and how and why it disabled him from 
working and for what period the disability existed.  The 
Medical Certification required herein shall be from the M.D. or 
D.O. of the employee's choice, and shall be paid for by the 
employee.  
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SECTION 3.  Personal Leave: 
A. An employee shall be allowed to charge up to five (5) twelve (12) 

hour days per year for personal business.  These days will not be 
charged against sick leave. 

           1. Employees on requesting personal leave days 
shall be required to give the Department Head ninety six (96) 
hours notice, or less upon showing of special circumstances, 
so that arrangements can be made to fill the vacancy which 
might be created.   

2. Personal Business shall be subject to approval by the Director 
of Public Safety or the Chief of Police.  Personal business time 
requests may be made in two (2) hour increments.  However, 
each employee may utilize one (1) of their personal business 
days (Super Personal Business Day) per year that cannot be 
denied. This day cannot be taken on a holiday, when another 
officer will to be ordered in to fill the spot.  Only one (1) Super 
PB day may be used per platoon, per day.   Employees may 
not charge a Personal Business day against their sick bank. 

           3. In the event multiple requests are made for 
personal leave, approval will be granted to the employee with 
the least number of incidents of use of personal leave in the 
calendar year.  The Department shall not be required to make 
the determination until forty-eight (48) hours before the time 
requested is to be taken off, notwithstanding that any such 
request was made earlier than that.  

           4. Personal business shall be taken in two (2) hour 
minimum increments and full hourly increments thereafter 
unless overtime is created, in which event personal business 
shall be taken in four (4) hour increments unless it is being 
used for schooling, as defined in Article XI, Section 3, 
Education, in which case it shall be taken in two (2) hour 
minimum increments.  

 
B. Funeral Leave:  An employee shall be allowed, without loss of pay, 

upon request up to the following number of days per identified 
category to make preparation for and attend the funeral and burial of 
an immediate member of his family hereinafter identified.  
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            1. Up to six (6) days for husband, wife or child or 
parent.  

            2. Up to four (4) days for brother, sister, 
parent-in-law, brother-in-law, or sister-in-law.  

            3. Up to three (3) days for son-in-law and 
daughter-in-law.  

            4. Up to three (3) day for grandparents and 
grandparent-in-law.  

      5. Up to a maximum of five (5) days for a 
simultaneous tragedy involving the death of more than one 
covered member of immediate family where death is 
attributable to the same event.             

  6. Up to two (2) additional days may be utilized by 
the employee to attend a funeral, which is to take place over 
three hundred (300) miles from employee's place of 
employment.  Funeral leave as hereinabove described shall 
not be deducted from sick leave credits.  Additional days may 
be granted by the City, but are to be charged against sick 
leave credits.  Proof of bereavement shall be required in all 
cases subject to this Article in order to receive regular pay 
upon return for time away from the job.  

 
C. Military Leave:  If an employee is an actual member of the National 

Guard or a Reserve Unit on or before November 12, 1986, and is 
called to serve with his Unit for any reason, will be compensated by 
the City while such duty lasts, up to and including thirty (30) days.  
The employee's seniority will continue while he serves.  Amount 
compensated by the City will be the difference between Military and 
regular pay.  

            1. National Guard commitment for single days of 
training will receive the difference between Military and 
Regular pay.  

             
  2. An employee called to serve his country as an 

active member of the Armed Forces shall receive credit 
toward his seniority for the time spent.  

            3. Employees, who are actual members of the 
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National Guard or Reserve Units on or before November 12, 
1986, shall be covered by the provisions of the previous 
Contract and the Grievance Arbitration pertaining to same.  

      
 D. Leave of Absence:  Upon written application from an 

employee, the City in its discretion may grant a written leave of 
absence without pay for good cause as shown for a period not to 
exceed thirty (30) days; provided, that the City in its discretion may 
renew such leaves for like periods.  All documentation necessary to 
support an application for leave of absence must accompany the 
written request or no action shall be required by the City.   Leave of 
Absence will not be granted as unpaid vacation time.  No leave of 
absence shall be valid unless authorized in writing by the Director of 
Public Safety or the Chief of Police.  

 
E. Maternity Leave:  

           1. Medical Leaves requested due to maternity 
shall be submitted to the Director of Public Safety or the Police 
Chief and must be accompanied by a doctor's statement that 
the employee is unable to work and stating the reason 
therefor.  Such leave must be authorized by the Director of 
Public Safety or the Police Chief.  

           2. Maternity Leaves shall have a duration of up to 
four (4) months and shall be subject to extensions by the 
Council with medical proof, upon request of the employee.  

           3. All leave requests shall state the exact date on 
which the leave begins and the estimated date on which the 
employee is expected to return to work.  

           4. If an employee obtains a leave of absence for a 
reason other than stated at the time the request is made, the 
employee will be terminated from her job without recourse.  

           5. No employee shall return to work prior to the 
expiration of her leave unless otherwise agreed to by the City. 

           6. Employees requesting maternity leaves will be 
permitted to work beyond the sixth (6th) month of pregnancy 
upon the employee's written request which is accompanied by 
a statement from her physician certifying her continued 
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physical ability to perform her job.   
  7. Female employees may receive four (4) weeks 

of paid Maternity Leave. 
 
     F. Replenishment of Credits:  At the end of the calendar year, 

accumulated unused credits shall be carried forward, with a two 
hundred (200) day accumulation.  

 
     G. Injuries obtained and incurred while on duty shall not be 

deducted from sick leave credits.  In the event it is determined that 
an injury is duty related and so found compensable under the 
workers compensation status, the City shall pay the difference 
between an employee's regular base salary and his regular workers 
compensation benefit for a period of one (1) year.  

 
SECTION 4.  Resignation, Retirement, or Death:  In the event an employee hired 
prior to January 1, 1981 dies or retires, he shall receive compensation in the sum 
equivalent to one-hundred (100) percent of a maximum of two hundred (200) days 
of his accumulated sick leave credits at his prevailing hourly rate.  Employees hired 
after January 1, 1981 but prior to July 1, 2008 shall be entitled to compensation 
equivalent to 50 per cent of a maximum 1600 hours. Upon Retirement, employees 
hired after 7-1-2008 shall be allowed to cash in one-fourth (25%) of their unused 
sick time.  The employee may accrue up to a maximum of twelve hundred (1200) 
hours.  This shall not count towards the FAC. 
 
     A. Employees resigning shall receive one-half (1/2) of his 

accumulated sick leave credits at his prevailing hourly rate.  
     B. In the event of the death of the employee, benefits will be paid 

to the beneficiary as designated on the Life Insurance Policy.  
C. Officers leaving the Department shall receive pro-rated  
benefits for all contractual items.  Longevity is the only exception and 
is pro-rated from the employee's anniversary date.  

 
SECTION 5.  Sick Leave Bonus:  
     A. Any employee utilizing sick time per year, between January 1 

and December 31 of any year, in accordance with the following 
schedule shall be entitled to the bonus days as indicated by said 
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schedule:  
Sick Days Utilized     Vacation Bonus                                                                         

 All Bonus Days are 12-hour days          0 days used               4 Bonus Days  
                                                                  1 day used                 3 Bonus Days 
                                                                  2 days used               2 Bonus Days 
                                             3 days used               1 Bonus Day 
                                                                  4 or more days           0 Bonus Days 

 B. An employee may accumulate an unlimited amount of bonus 
vacation days.  An employee may take up to twelve (12) days as 
extra Summer or Winter vacation in any one year.  Upon retirement 
all accumulated bonus vacation days may be cashed out or used 
toward early retirement.  

     C. The City will buy two (2) earned bonus days at the current rate 
in lieu of extra vacation or early retirement accumulation, at the 
employee's option.  

    
ARTICLE 16 
INSURANCE 

 
SECTION 1.  Life Insurance:    The City, at its cost, shall obtain for each 

active duty employee, term life insurance which will pay $25,000.00.  The 
employee shall be authorized to provide, at his own expense, additional coverage 
or benefits for himself or his dependents.  

 
 

Section 2.  Active Employee Health Care 
The City shall provide Employees with the option of selecting either 

Community Blue 12 or Blue Care Network HMO.  (See Exhibit B).     The 

City has the right to place prescription coverage through another provider.   

A. The City shall provide a flexible spending account for each member of the 

bargaining unit that take insurance from the City. The City will no longer 

contribute to the employees FSA account.   

3. Health Care – The City will continue to enforce the hard cap 
methodology consistent with Public Act 152. The Parties 
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agree that the blending formularization to determine the 
employee’s share of the costs will remain in effect as long as 
the City utilizes the hard cap methodology.   
 

Mandatory mail order for maintenance drugs (MOPD 2). 
 

B. The City may, with prior notification to the Union, select or change the 
insurance carrier in its discretion provided that benefit levels in force at the 
time of execution of this Agreement shall be maintained at equivalent levels 
and the City shall be entitled to receive any dividends, refunds or rebates 
earned without condition. 

 
C. Effective July 1, 2018 the City agrees to pay any member that opts out of 

insurance coverage, an annual payment as follows:  Single person 
$4,000.00 – Two Person $6,000.00 – Family $8,000.00.  The member may 
rejoin the medical plan at anytime, provided they meet the carrier’s criteria.  
Payment will be prorated for any portion of the year the member opted out.   

 
SECTION 3.  Retiree Health Care and Benefits 
 
Effective July 1, 2015 the Employer sponsored retirement life insurance 
policy shall be eliminated.   

A. Notwithstanding the expiration date of this collective bargaining 
agreement, for employees who retire on or after 7/1/2022 and are 
entitled to retiree medical benefits pursuant to this Article, the 
medical coverage provided for the retirees and eligible spouse 
following retirement comprises a vested right as set forth in this 
Article. An eligible spouse shall be a spouse at the time of retirement. 
The retired employees and their eligible spouses, as applicable, are 
entitled to said medical coverage for the specific durations recited 
herein. The medical coverage upon retirement established in this 
Article, as it relates to retirees (and eligible spouses) who retire 
during the time this provision is effective, may not be impaired in any 
way by a collective bargaining agreement entered into after the 
eligible employee’s retirement, nor, to the full extent legally feasible, 
by any other mechanism.  
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The parties explicitly agree that any mirrored retiree healthcare benefits 
(ie: retirees receive what active employees receive) prescribed in this 
Article do not violate the preceding paragraph or serve as an exception 
thereto.  The mirrored benefits are also vested, fixed and unalterable 
rights which the retiree is promised, notwithstanding the expiration date of 
this collective bargaining agreement, for the specific durations recited 
herein.  To be clear, the mirrored benefits prescribed in this Article call for 
every employee who retires subject to the terms of this Article and his/her 
eligible spouse to receive the identical health insurance benefits being 
provided to active bargaining unit members at any given time.  The fixed 
and unalterable mirrored benefit is, by its nature, fluid as to the level of 
insurance coverage provided and premium shares required, which is 
controlled by collective bargaining between the parties.  The promise 
provided herein is that no future bargaining or other mechanism can be 
understood to uncouple the retiree benefits from the active bargaining unit 
benefits for employees retiring pursuant to this Article, and that except as 
explicitly provided herein, they shall always receive identical benefits to 
those of active bargaining unit members during the specific durations 
recited. 

The Employer agrees to continue medical coverage and drug plan 
benefits for all eligible bargaining unit members and eligible spouses 
hired before (6/30/2016) upon the achievement of full retirement as 
provided under the collective bargaining agreement. This medical 
coverage shall be a vested benefit that shall not be terminable during 
and after the expiration of this Agreement. 

However the benefit shall end upon a bargaining unit member/retiree 
and/or their eligible spouse achieving age sixty-five (65) or Medicare 
eligibility. 

The medical coverage and drug plan provided shall be the equivalent 
plan or plans of the active health care plan or plans provided to active 
bargaining unit members in the highest benefit tier (if any tiers should 
exist), including co-pays, deductibles, co-insurance and any employer 
deductible deposits, etc. 

If, for any reason, healthcare for active members is eliminated, then 
retirees will maintain the healthcare provided to them before active 
members healthcare was eliminated.  

Any negotiated health care changes the collective bargaining agreement 
shall be applied to the former bargaining. 
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Bargaining unit members agree to the following health care 
contributions in retirement. Employee contributions shall cease upon 
the attainment of age sixty five (65). 

5% of HMO plan. 

If a Retiree relocates beyond the HMO coverage area or chooses to 
select the PPO option. 

20% of PPO plan 

A former bargaining unit member/retiree's and/or their eligible spouse 
health care benefit eligibility shall cease upon the occurrence of attaining 
age sixty-five (65) or achieving Medicare Eligibility, whichever comes first. 

Upon attaining Medicare eligibility, he/she shall receive a $300 stipend 
per month and per eligible spouse to a total of $600.00 per month to 
purchase Medicare Supplemental insurance, at which point all City 
obligations shall cease. 

 
 

 
B.       The City may, with prior notification to the Union, select or change the 

insurance carrier in its discretion provided that benefit levels in force at the 
time of execution of this Agreement shall be maintained at equivalent 
levels and the City shall be entitled to receive any dividends, refunds or 
rebates earned without condition. 

 
C. Retiree Dental Insurance, as defined herein for active duty employees, 

shall be provided to retirees and the retiree’s spouse at the time of 
retirement. 

D. For employees hired after 6/30/2016 there will be no insurance benefits 
during retirement.  The City will provide RHSA.  The City will contribute 
2% of pay, the employee will contribute 2% of pay.  Vesting for this plan is 
ten (10) years.  If an employee separates employment from the City prior 
to reaching vesting he/she shall be refunded all employee contributions, 
the City’s contributions will be refunded to the City of Southgate.   

 
Retirees who become eligible for Medicare   
Upon eligibility for Medicare, retirees and spouses must apply and if eligible must 
acquire both parts “A” & “B”.  
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Upon the death of an employee, retiree such retiree's spouse shall continue 
being covered under the City's medical and hospitalization plan. 
 
Dental Insurance, as defined herein for active duty employees, shall be 
provided to retirees and the retiree's spouse at the time of retirement. 
 
SECTION 4. All employees covered under this Contract shall receive copies of 
policies for amounts specified in Contract or riders.  

 
SECTION 5. In the event of death from non-natural cause while on active duty, or 
as a result of such injury received while on active duty, but occurring during 
non-duty hours the City will provide an immediate $1,000.00 cash payment to the 
employee's surviving spouse to provide living income while other death benefits 
are being processed, and furthermore, in each month following the month of death, 
an additional $1,000.00 will be paid up to a maximum of $3,000.00.  
 
SECTION 6.  Dental Insurance:    Police Officers hired prior to 7/1/2008 Effective 
July 1, 2000, the City shall provide and pay the premiums for an 80/20 Dental 
Insurance Program with a $2,000 annual maximum benefit and a $3,000 lifetime 
orthodontic benefit for employees and eligible dependents.  Effective 7/1/2009 the 
City shall provide and pay the premiums for a Delta Preferred option with a $2,000 
annual maximum benefit and a $2,000 lifetime orthodontic benefit for employees 
and eligible dependents.  For Police Officers hired after 7/1/2008 Delta Preferred 
Option with the following classes: Class 1 - 80/20, Class 2 - 70/30, Class 3 - 50/50, 
Class 4 - 50/50 with a $1,000 annual maximum benefit and a $2,000 lifetime 
orthodontic benefit for employees and eligible dependents. 
 
SECTION 7.  Optical Insurance:    The City will provide a Blue Cross - Blue Shield 
80/20 Optical Insurance Plan for active employees and eligible family members 
only.  
 
SECTION 8. Employees will be permitted to add non-covered dependents to the 
medical, dental and optical plans in effect at the employee's sole expense, and it 
shall be the employee's obligation to complete any and all forms, questionnaires, 
applications, etc., requested by the insurance company, and to remit all payments 
for such premiums on or before the due dates. 
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SECTION 9.  Sick and Accident Insurance:    To be eligible for either non-duty 
sickness or accident benefits, an employee must have:  
     A. Achieved seniority and be working full-time.  
     B. Become wholly and continuously disabled.  
     C. Be under a doctor's care and furnish evidence of same.  
     D. Furnish the insurer with proof of disability upon request.  
 
SECTION 10.  Sickness and Accident Insurance:    Sickness and accident 

benefits shall commence only in accordance with the schedule 
hereinafter set forth:  
A. For an accident, benefits shall start on the eighth day or part 
thereof of disability unless an employee is confined to a hospital for 
five consecutive days or more, whereupon benefits shall be 
retroactive to the first full day of such hospitalization.    

     B. For illness, benefits start on the eighth day of disability.  
     C. For purposes of this Article, an employee is confined to a 

hospital only if confinement is for at least 18 consecutive hours, or if 
the hospital makes a room and board charge.  

 
SECTION 11.  

A. The City shall provide sickness and accident insurance coverage as 
hereinafter provided.  An employee is eligible for benefits for as many 
weeks as any one accident or illness keeps him disabled for the limits 
and amounts as hereinafter set forth:  $250.00 per week for 30 
weeks.  

 

B. Accumulated sick time, to the nearest hour, may be used to 
supplement the benefit to equal one hundred (100%) percent of the 
employee's regular gross pay.  Withholding by the City shall be 
based only on the money paid the employee for the use of his sick 
time, and for those items normally deducted from each pay. Benefits 
shall be for only the duration stated and in the amount set forth.  
Benefits shall stop when the employee is able to return to work. 

 
SECTION 12.  
        A. The insurer has the right to have the employee examined at its 
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expense while a Sickness and Accident Claim is pending or being 
paid.  

        B. The City, at its expense, may require the employee to submit to a 
physical examination in order to verify the employee's ability to return 
to full-time work.  

 
 
SECTION 13.     The employee shall not be eligible to receive Sickness and 
Accident benefits while he is:  

A. Eligible for unemployment benefits under any unemployment 
compensation law, or 

B. On layoff, or  
           C. Has quit his employment, or  

D. Has been discharged for cause, or  
           E. Is receiving Workmen's Compensation Benefits, or  
           F. Collecting benefits under any other wage continuation program 

provided by the City except sick days, it being understood that the 
employee may elect coverage under one program at a time subject 
to this Agreement.  

           G. Employee privately funded insurance benefits shall not be affected 
by this Section.  

 
SECTION 14.   
            A. The City may, with prior notification to the Union, select or change 

the insurance carrier in its discretion provided that benefit levels in 
force at the time of execution of this Agreement shall be maintained 
at equivalent levels and the City shall be entitled to receive any 
dividends, refunds or rebates earned without condition.  

 
            B. All benefits shall be subject to standard pre-printed provisions set 

forth in the policy or policies.  
 
          C. Benefits for otherwise eligible new employees shall become effective 

not later than the first day following such employee's sixtieth (60th) 
calendar day of employment.  
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D. When employment and seniority is interrupted by layoff, discharge, 

quit, strike, retirement, leave of absence, other than maternity leave, 
or any other reason, all insurance coverage continues only for the 
balance of the month in which such termination occurs or until the 
next premium is due, whichever is later.  

      
 E. Should the City be obligated by law to contribute to a 

governmentally sponsored insurance program, state, national or 
otherwise, which duplicates the benefits provided by the City under 
insurance policies currently in effect, as a result of this Agreement, it 
is the intent of the parties that the City not be obligated to provide 
double coverage; to escape such double coverage, the City shall be 
permitted to cancel benefits or policies which duplicate, compulsory 
governmental sponsored insurance programs; provided, however, 
the City agrees to maintain the benefit level established by this 
Agreement supplementing compulsory policies if necessary; 
provided further, that the City shall neither cancel nor alter benefit 
levels as a result of compulsory insurance without the mutual 
agreement of the Union.  

 
 
 

ARTICLE 17 
UNIFORM ALLOWANCE 

 
SECTION 1.  

 
A. Any uniform change caused by the City, the initial cost shall be paid by 

the City.  
 
B. The City shall provide uniform patches.   

 
 
SECTION 2. Probationary Police Officers, upon successful completion of recruit 
training school, shall be treated as follows with respect to allowances provided for 
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in this Agreement:  
A. Mileage shall be paid based on five (5) probationers per vehicle if the 

City does not supply a vehicle for probationers to attend the school 
designated by the City.   

B. Probationary Police Officers shall not be entitled to either overtime 
or compensatory time for the time spent in recruit training or travel to 
or from recruit training.  

C. Probationary officers shall receive pro-rated benefits for all 
contractual items for the portion of the year remaining upon the 
start of their probationary period.

 
 

ARTICLE 18 
HOLIDAYS 

 
   Holidays with pay at regular rate shall be as follows:  
New Year's Day   Martin Luther King Jr. Day     
Washington's Birthday  Good Friday     Memorial Day 
Juneteenth   Fourth of July   Labor Day   
Veteran's Day   Thanksgiving Day    Christmas Eve Day 
Christmas Day    

 
An employee required to work on an above listed holiday shall receive pay at time 
and one half their hourly rate.  

 
 

ARTICLE 19 
COURT TIME 

 

SECTION 1.  Twentieth-Eighth District Court:    Employees scheduled for the 
28th District Court shall be reimbursed at the rate of time and one-half (1 1/2) with 
a two (2) hour minimum.  

 

SECTION 2.  Other District, Circuit and Probate Courts, and Michigan 
Secretary of State, Driver License Appeal Division:    Members of the 
Patrolmen's Association scheduled for the above Courts shall be remunerated at 
time and one-half (1 1/2 with a four (4) hour minimum, only when locations are 



 

outside of the geographic boundaries of the City.  
 

ARTICLE 20 
GRIEVANCE AND ARBITRATION 

 
SECTION 1. A grievance under this Agreement is a written dispute, claim or 
complaint arising under and during the term of this Agreement and filed by either 
an authorized representative of the bargaining unit or the City.  Grievances are 
limited to matters of interpretation or application of express provisions of this 
Agreement.  The parties recognizing that an orderly grievance procedure is 
necessary, agree that each step must be adhered to as set forth herein, or the 
grievance is forfeited.   

 
All grievances must be filed within twenty-one (21) working days after the 
occurrence of the circumstances giving rise to the grievance, otherwise, the right 
to file a grievance is forfeited, and no grievance shall be deemed to exist, unless 
extended by mutual written agreement.  
 
  

STEP 1 
An aggrieved employee, through the Union, or the Union, in behalf of one 

or more employees, or in its own behalf, may initiate a grievance by submitting 
such grievance in writing to the Director of Public Safety or the Chief of the 
Department within twenty-one (21) working days after the occurrence or omission, 
giving rise to the grievance, and the Director of Public Safety or the Chief or his 
designated representative shall sign as receiving Step No. 1.  The Director of 
Public Safety or Chief shall reply, in writing, within five (5) days thereafter.  Copies 
of the grievance and replies shall be forwarded to the Safety Commission of the 
City of Southgate.  
  
 STEP 2  

If the matter is not satisfactorily resolved in the First Step, the Union may 
appeal in writing to the Mayor within five (5) days following the reply of the Director 
of Public Safety or Chief, or if no reply has been received from the Director of 
Public Safety or Chief within ten (10) days following the submission of the 
grievance under Step 1, within the next ten (10) days.  The Mayor shall reply in 
writing within five (5) days thereafter.  

 



 

 STEP 3 
If the grievance is not satisfactorily adjusted in the last proceeding Step 

within the time provided (unless mutually extended), either party may, not late than 
the thirtieth day following the Step Two written response, in writing, request 
arbitration, and the other party shall be obliged to proceed with arbitration in the 
manner hereinafter provided.  The parties shall attempt to agree upon an impartial 
arbitrator.   
 
If they cannot so agree within seven (7) calendar days of the request for arbitration, 
the party requesting the arbitration shall file with the Michigan Employment 
Relations Commission (MERC) in accordance with the then-applicable rules and 
regulations of MERC.  The expenses of the arbitrator, excepting the parties' own 
expense, shall be borne equally by the Union and the City.  The arbitrator shall 
have the authority and jurisdiction to determine the propriety of the interpretation 
and/or application of the Collective Bargaining Agreement respecting the 
grievance in question, but he shall not have the power to alter or modify the terms 
of this Agreement.  
 

With respect to arbitration involving the discipline or discharge of 
employees, the arbitrator shall determine if the discharge or discipline was for just 
cause, and he may review the penalty imposed and if he shall determine it to be 
inappropriate and/or unduly severe, he may modify it accordingly.  He shall have 
the authority incases concerning discharge, discipline and/or other matters, if he 
shall so determine, to order the payment of back wages and compensation for an 
employee, which the employee would otherwise have received less compensation, 
if any, earned elsewhere during the period in question, which such compensation 
is attributable to the discharge, suspension or layoff period in issue, and which 
would not have been earned otherwise, and/or enter such other and/or further 
award as may be appropriate and just.  His award shall be final and binding on the 
parties and affected employees.  

 
SECTION 2. There shall be no appeal from an arbitrator's decision.  It shall be 
final and binding on the Union, on all bargaining unit employees and on the City.  
Resort to any other forum with respect to any matters which are the subject matter 
of a grievance shall constitute an election of remedies and the pending grievance 
shall be deemed withdrawn as of the date of filing in such other forum.  

 



 

SECTION 3. The award of the arbitrator shall be based exclusively on evidence 
presented at the arbitration hearing. 
 
SECTION 4. The decision of the arbitrator in any case shall not require a 
retroactive wage adjustment in any other case.  Either party may, prior to the 
submission of a dispute to arbitration state, and the opposite party is bound to 
agree, that the award shall not be a binding precedent in like or analogous 
situations.  

 
SECTION 5. The City shall not be required to pay back wages for periods prior to 
the time a written grievance is filed; provided, that in the case of a pay shortage, 
of which the employee had not been aware before receiving his pay, and 
adjustments made shall be retroactive to the beginning of that pay period 
immediately preceding the filing of the grievance, providing the employee files his 
grievance within twenty-one (21) working days after receipt of such pay, provided 
the City provides a detailed statement of hours worked including straight time, 
overtime and holidays.  
   
SECTION 6. The parties understand and agree that in making this Agreement, 
they have resolved for its term, all bargaining issues which were or which could 
have been made the subject of discussion.  The arbitral forum here established is 
intended to resolve disputes between the parties only over the interpretation or 
application of the matters which are specifically covered in this Agreement.  
   
SECTION 7. The Department shall have the right to establish and enforce Rules 
and Regulations, and Statements of Procedures, and the parties recognize, agree 
and adopt those Rules, Regulations, and Procedures currently in effect as of the 
date of execution of this Agreement.  In the event that these Rules, Regulations 
and Procedures are modified by the City without agreement of the parties. The 
Union through the POLC reserves the right to grieve the reasonableness of the 
Rule, Regulation or Procedure, and its application, but not the right of the City to 
impose the Rule, Regulation or Procedure.  
 

ARTICLE 21 
GENERAL 

 
SECTION 1. This Agreement is subject to the laws of the State of Michigan with 



 

respect to the powers, rights, duties and obligations of the City, the Union and the 
employees in the bargaining unit, and in the event that provision of this Agreement 
shall at any time be held to be contrary to law by a court of competent jurisdiction 
from whose final judgment or decree no  
appeal has been taken within the time provided therefore, such provisions shall be 
void and inoperative; however, all other provisions of this Agreement shall, insofar 
as possible, continue in full force and effect.  

 
SECTION 2. Copies of this Agreement shall be distributed by the City to all 
employees of the Southgate Police Department, and additional copies shall be 
provided on request of the Union.  
SECTION  3.  
     A. The Union recognizes the prerogatives of the City to operate 

and manage its affairs in all respects in accordance with its 
responsibilities and power of authority, consistent with the Charter, 
Act 78 and the expressed terms of this Agreement, including but not 
limited to Section IX, Maintenance of Conditions.  

     B. The Department has the right to schedule overtime work as 
required in a manner most advantageous to the Department and 
consistent with the requirements of municipal employment and the 
public safety, except as provided by law and this Agreement.  

  C. Except as provided in this Agreement and by law, no policies 
or procedures covered in this Agreement shall be construed as 
delegating to others or as reducing or abridging any of the following 
authority conferred on City Officials.  

           1. The Charter responsibility of the Mayor as Chief 
Executive Officer of the City for enforcing the laws of the State 
and the City, passing upon Ordinance adopted by the Council, 
recommending an annual budget, or directing the proper 
performance of all Executive Departments.  

           2. The responsibility of the City Council for the 
enactment of Ordinances, the appropriation of money, and 
final determination of employee compensation.             

  3. The responsibility of the City for establishing 
rules, initiating promotions and disciplinary actions, certifying 
payrolls and reviewing appointments and promotions.  

           4. To appoint, assign or promote members to 



 

positions within the Department.  
           5. To suspend, demote, discharge or take other 

disciplinary action against members for just cause.  
           6. To determine methods, means and personnel 

necessary for departmental operation.  
           7. To control the Department budget.  
           8. To take whatever actions are necessary in 

Governor declared emergencies to assure the proper 
functioning of the Department.  

  9. To determine the duties, responsibilities and 
qualifications of the employees of the Department consistent 
with Civil Service Commission job descriptions. 

          10. To determine the location of its facilities; to 
decide the type of services, other than a volunteer Police 
Department, to study and/or introduce new or improved 
methods of police protection; to purchase new equipment, 
change or eliminate existing equipment and institute 
technological changes; provided the City shall not change or 
eliminate existing safety equipment without approval of the 
Union.  

          11. To promulgate reasonable work rules, 
procedures and regulations, provided that insofar as the 
Union has not agreed to any rule, procedure or regulation it 
does not waive the right to argue its reasonableness or 
application.  

 
     D. The exercise of the above powers, rights, authority, duties and 

responsibilities by the City and the adoption of such rules and 
regulations and policies as the City may deem necessary shall be 
limited only by the specific and express terms of this Agreement 
including, but not limited to, Article IX, Maintenance of Conditions.  

  
E.  The City shall reimburse an officer’s personal items 
damages in the line of duty without fault to the officer. This includes 
a limit of $150 on glasses and $50 on watches. The city shall 
reimburse the officer after a determination of fact has been made by 
the police chief or the director of public safety and a claim has been 
filed for restitution in a criminal proceeding.  



 

 
 

SECTION 4. It is understood and agreed that any increase in Department 
manpower over that existing on January 1, 1972, shall permit the Department to 
deploy a "night support unit" in addition to the normal Day and Night shift or  
platoon.  
 
SECTION 5. It shall not be considered the normal duty of a Police Officer as part 
of his employment to participate in the duties shown below: 
  A. Non-emergency crossing guard duty.   
     B. Animal control duty assignment, except for emergency animal 

control.  The City will provide a snubber and an animal cage at the 
Police Station for use by Police Officers.  

 C. Maintenance of City Police Buildings, offices and real property 
(exclusive of police equipment).  

     D. School and service club lecture and teaching assignments.  
Such assignments shall be on a volunteer basis only, subject to the 
prior approval of the Director of Public Safety or Police Chief.  This 
does not include assigned school liaison or school traffic Safety 
Officers.  

     E. Bank details - except for bank escort for the City Treasurer's 
Office and for an occasional request by individual concerns, where 
abnormally large sums of money are involved.  

     F. Police Officers shall not be required to take animal bite reports 
while there is an assigned animal warden on duty.  

 
 
SECTION 6. Personal Appearance 

 Personal appearance standards are subject to the Personal 
Appearance Policy agreed to on May, 17, 2022. 

 
Procedure for Grooming and Dress Code Violations  

 1. Command Officers shall issue a verbal warning on any 
grooming violation.  Failure to comply will result in a written warning 
that the code must be complied within three (3) days or disciplinary 
action will be taken.  The aggrieved Officer may appeal to the 
grooming and dress committee, which shall consist of the Director of 
Public Safety or Chief of Police and Chairman of the Grievance 



 

Committee, and a third member mutually agreeable and picked by 
the other two.  If the third person cannot mutually be agreed on, then 
one of the Southgate Police Department Chaplains will be used.  If 
no Chaplain agrees to participate, then the Chaplains shall meet and 
select a third member.  Appeal must be made within a three (3) day 
period (excluding Saturday, Sunday and Holidays).  The Committee 
shall advise the Command Officer and grievant in writing within 
twenty-four (24) hours of their decision.  

      
 2. Command Officers shall inform any Officer at roll call of a 

dress code violation that needs attention.  The Officer will be allowed 
to correct the violation as soon as reasonably possible.  If the Officer 
disagrees with the Command Officer, he will correct same and then 
he may appeal to the Grooming and Dress Committee, who will 
check the Article in question and advise the Command Officer and 
grievant in writing within twenty-four (24) hours of their decision. The 
two-thirds (2/3) majority vote shall govern the Committee's decision.  

  

 3. Uniform hats shall remain a part of the Department Official 
dress and shall be worn at the discretion of the Director of Public 
Safety or Chief of Police.  
 

EXAMPLE:  City functions, parades, funerals, traffic and crowd 
control, or other functions requiring 15 minutes or more, outside of 
the patrol vehicle.  Riot Helmets shall be worn when required.  Winter 
caps and Uniform hats may otherwise be optional wear, but Officers 
are expected to use uniformity regarding same.  

          
 EXAMPLE:  Two Officers assigned to a patrol vehicle - either no hats 

for both Officers or both Officers to be wearing hats.  
 
SECTION 7.  Accident Investigation Board:    The City shall maintain an Accident 
Investigation Board for the purpose of investigating and making recommendations 
to the Director of Public Safety or Chief of Police concerning the responsibility and 
circumstances involved in Department Accidents involving unit members.  Board 
shall consist of three (3) members:  Traffic Lieutenant, Non-involved Command 
Officer, and an Elected Union Representative.  

 



 

SECTION 8.  Reserves:      
     A. The City may utilize the services of Reserve Police with or 

without regular sworn Police Officers:  
            1. Traffic control;  
            2. School and church sponsored sporting events;  
                     3. Sentry duty, for example, guarding a burned building, 

an area devastated by a natural disaster such as a flood, 
tornado, hazardous material;  

                     4. Patrol parking area and grounds during functions, such 
as, for example, plays, school sporting events, school 
concerts, bingos sponsored by school and civic organizations.  

                      5. In the event the school district or any church 
sponsoring a sporting event agrees to reimburse the City for 
overtime costs incurred, the City shall use regular employees 
in addition to the Reserve Police for those events.  

                    6.  The City shall be able to assign Southgate Police 
Department Reserve Officers to Southgate Heritage Days and 
the St. Pius Festival without restriction.   

 B. A minimum of two (2) regulars will be used when Reserve 
Officers are used for a purpose other than those listed in Section A 
above at events such as, for example, rock concerts and carnivals.  

    
SECTION 9.  Light Duty: 
   A. There is no guarantee of a light-duty assignment.  Each 

light-duty case will be based on its merits (Type of Injury).  Light-duty 
assignments are for duty-related incidents only.  Assignments will be 
determined by the Administration when the medical facility places 
Officer on light duty.  

     B. Assignments that may be available are desk duty, office duty, 
jailer duties, traffic surveys, and other surveys in unmarked unit, 
assisting youth bureau, and crime prevention with training films; 
video taping, and other non-hazardous details.  

 C. Officer will be re-evaluated at medical facility if unable to 
perform light-duty assignment.  

     D. Officers on light duty are not eligible for overtime.  
     E. Officers may remain on their regular shift or be assigned 

duties away from his regular shift, and will not be counted toward 



 

minimum complement.      
 F. If assigned to duties away from his regular shift, he will return 

to regular shift when released from light-duty status after twenty-four 
hours.  

 
SECTION 10. A copy of any written rule, regulation, general department  
order or procedure shall be provided to the grievance committee by the City upon 
issuance.  
 

 
 

ARTICLE 22 
DISCIPLINARY PROCEDURE, CRIMINAL COMPLAINT 

 
SECTION 1. Whenever any written complaint or charge shall be brought against 
a Police Officer subject to this Agreement, wherein if the facts alleged to be true, 
such Police Officer would be guilty of a violation of criminal law, the following 
procedure shall be utilized:  

A. The Police Officer named in such written complaint shall be advised 
of the nature of such offense with sufficient particularity to enable 
such Police Officer to answer such allegations if such Police Officer 
should elect to do so.  

B. The Police Officer shall be advised of his right to remain silent, and 
that should he give up such right, anything he says or has said may 
be used against him.  

C. The Police Officer shall be allowed the opportunity to obtain the 
advice of Counsel before he is required to make any statement; 
provided, however, that any report normally required of such Officer 
in the routine performance of his duties shall be filed as prescribed 
by the regulations of the Department.  

 
D.     The Police Officer shall not be required to give any statement against 

himself, and if such Police Officer elected to refuse to give such 
statement, such refusal shall be in writing, citing the basis of such 
refusal, if any.  

 
SECTION 2. The Union further acknowledges that it understands that the results 



 

of any investigation into the conduct of a Police Officer may be forwarded to an 
appropriate law enforcement agency including a Public Prosecutor, and become 
part of the Police Officer’s permanent employment records, which may be 
disseminated to other agencies with a need to know or to inquiring employers, 
should such Police Officer see fit to cite his employment with the City.  

 
SECTION 3. The Union acknowledges that the City may suspend a Police Officer 
charged with a criminal offense without pay or may reassign such Officer to 
non-sensitive duties within the Police Department, no other portion of this 
Agreement notwithstanding, while such Police Officer is under investigation; the 
Union further understands and agrees that reassignments may become 
suspensions when, in the opinion of the City, the circumstances so  
warrant.  

 
SECTION 4. This Article is not intended to cover non-criminal disciplinary 
procedures.  
  
 
 
 

ARTICLE 23 
JURY DUTY 

In the event an Officer who is summoned to serve as a juror in any legal 
proceedings, the hearing of which occurs during that Officer's regularly assigned 
shift, shall be considered as working his normal tour of duty without loss of pay, 
leave time, or vacation.  The Officer shall be paid regular rate of pay and he shall 
turn over his jury remuneration to the City.  
  
   

ARTICLE 24 
EMPLOYEE ACCESS TO PERSONNEL RECORDS 

 
SECTION 1. Employees may be permitted access to their own Personnel Records 
by making a mutually agreeable appointment with the office of Director of Public 
Safety or Chief of Police.  

 
SECTION 2. Any review permitted by this Article shall be only in the administrative 
offices of the Police Department and in the presence of the Director of Public 



 

Safety or Chief or Chief's designee.  
 
SECTION 3. Employees shall not be permitted to remove any documents from 
their files and understand that discipline will be imposed if documents are removed 
by the employees.  

 
SECTION 4. If the employee requests copies of any document in that employee's 
personnel file which the City is required by statute to provide, the City will charge 
$.25 per page for photocopying.  
 
SECTION 5. An employee shall have the right to add matters to such employee's 
personnel file in accordance with the Bullard-Plawecki Right to Know Act (P.A. 
379, of P.A. of 1978).  

 
SECTION 6. No material derogatory to an employee covered hereunder shall be 
placed in his personnel file unless a copy of same is provided the employee.  The 
employee shall be given an opportunity to submit explanatory remarks for the 
record. 

  
SECTION 7. An employee may request that any derogatory material not relevant 
to his employment be reviewed and destroyed; however, the Director of Public 
Safety or Chief of the Department will decide whether the material will be retained 
or removed from his personnel jacket, but the employee's employment history 
record shall not be altered.  The Director of Public Safety or Chief's decision shall 
be binding, provided, however, any derogatory material more than five (5) years 
old must be destroyed.  
 

 
ARTICLE 25 

PROMOTIONS 
 
SECTION 1.  Promotions to the rank of Sergeant shall be based upon Southgate 
Police Department seniority. 
 
 ARTICLE 26 
 EXTENT OF AGREEMENT  
 
SECTION 1: The parties acknowledge that during the negotiations which resulted in this 



 

Agreement, each had the unlimited right and opportunity to make demands and proposals 
with respect to any subject or matter not removed bylaw from the areas of collective 
bargaining, and that the understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this Agreement. Therefore, the City 
and the Union for the life of this Agreement each voluntarily and unqualifiedly, waives the 
right and agrees that the other shall not be obliged to bargain collectively, with respect to 
any subject or matter referred to or covered in this Agreement, or with respect to any 
subject or matters not specifically referred to or covered in this Agreement, even though 
such subject or matter may not have been within the knowledge or contemplation of either 
or both parties at the time they negotiated or signed this Agreement.  
 

ARTICLE 27 
LAYOFF  

The City accepts the proposed lay-off language: In the event that there 
is a reduction in the patrol work force, the following procedures shall be 
followed: 
1) The first employee to be laid off will be the employee with the least 

time in grade.  
2) Employees to be laid off for an indefinite period of time will have at 

least seven (7) calendar day’s notice of layoff.  The local union 
secretary will receive a list from the Employer of the employees 
being laid off on the same date the notices are issued to the 
employees. 

3) Seniority employees on lay off shall be called prior to the utilization 
of any part time or temporary employees. 

4) Recall:  When the working force is increased after a layoff, 
employees will be recalled in an inverse order of layoff. 

5) Seniority of an employee who is reemployed from a seniority list in 
the same unit or division that he was laid off from shall be restored 
to its status as the date he left the service of the Employer.   

6) Notice of recall shall be sent to the employee at his last known 
address by registered or certified mail.  If an employee fails to 
report to work within ten (10) calendar days from the date of the 
mailing of the notice of recall, he shall be considered to have quit.  
Extensions may be granted in proper cases, and shall be at the 
sole discretion of the Employer.   

It shall be the responsibility of the employee to keep the Employer notified of 
his/her correct address. 
 

ARTICLE 28  



 

 TERMINATION 
 

SECTION 1. This Agreement shall be effective the 1st day of July, 2022 and shall 
remain in force and effect to and including June 30, 2026.  

 

SECTION 2. The parties agree that, upon timely notice, commencing not later 
than June 1, 2015, they will undertake negotiations for a new agreement for a 
succeeding period.  
 
SECTION 3. In the event that negotiations extend beyond the said expiration date 
of this Agreement, the terms and provisions of this Agreement shall remain in full 
force and effect pending agreement upon a new Contract.  
     
SECTION 4. Any party desiring to amend or modify such Agreement shall do so 
by serving notice upon the other not more than ninety (90) calendar days nor less 
than sixty (60) calendar days prior to the termination of this Agreement. 
 
 
 
  
IN WITNESS WHEREOF, the Union has executed this Agreement by their duly 
authorized representatives this __ day of ___, 2022.  
 
FOR THE CITY OF SOUTHGATE  FOR THE UNION 
 
_____________________________ ______________________________ 
Joseph G. Kuspa, Mayor   Chris Parsons, President  
 
_____________________________ ______________________________ 
Daniel Marsh , City Administrator           Jacob Kresslein, Vice President   
 
_____________________________ ______________________________ 
Janice Ferencz, City Clerk   Kevin Wasiukanis, Treasurer  
 
      ______________________________ 
                                                                 , POLC      



 

     
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 

 
 



 

ATTACHMENT "A" 
 

AUTHORIZATION FOR PAYROLL DEDUCTION 
 
PLEASE PRINT:  
By:__________________________,_____________________ ______________  
             Last Name                    First Name         Middle Initial  
  
TO:  City of Southgate, Michigan  
     Effective _______________________ I hereby authorize the City to Deduct   

(Month, Day, Year)  
from my earnings $_______________per month to be designated by the Union as 
(1) Police Officers Labor Council Per Capita Tax; (2) Labor Costs; or (3) Local 
Administration Costs, or such other amount as the Union may certify as my share 
of cost of administration and negotiation of this and succeeding collective 
bargaining agreements with the City of Southgate.  In consideration of the City of 
Southgate providing this deduction service, I agree to hold the City of Southgate 
harmless against any and all claims, demands, lawsuits, or other forms of liability 
that may arise out of, or by reason of, action taken or not taken by the City for the 
purpose providing this deduction service.  I further specifically agree that in the 
event that a refund of sums deducted under this Authorization is due to me for any 
reason, that in further consideration of the City of Southgate providing this 
deduction service, to seek such refund from the Union.  The amounts deducted 
hereunder shall be paid to the President of the Union at the address provided by 
the Union.  This Authorization shall remain in effect unless terminated by me upon 
sixty (60) days prior written notice to the Union and the City of Southgate Finance 
Director upon termination of the Agreement or upon termination of my 
employment.  
 

________________________________ 
Employee's Signature 

 
Street Address                                     , Michigan 48195 

 
 

 
 



 

APPENDIX  “B” 
WAGE SCALE 

 
SECTION 1. The salary schedule listed below shall be in effect for the 

term of this Agreement:  
      Employee 
      Pension 

 Patrol   WAGES Hourly Contribution 
       

 7/1/2022      
 Starting     51,529.29  24.7737 8.00% 

 Year 1     55,196.53  26.53679 8.00% 

 Year 2     59,325.10  28.52168 8.00% 

 Year 3     62,992.27  30.28475 8.00% 

 Year 4     66,659.52  32.04785 8.00% 

 Year 5     71,494.44  34.37233 8.00% 

2.50% 7/1/2023      
 Starting     52,817.53  25.39304 8.00% 

 Year 1     56,476.45  27.15214 8.00% 

 Year 2     60,808.22  29.23472 8.00% 

 Year 3     64,567.08  31.04187 8.00% 

 Year 4     68,326.01  32.84904 8.00% 

 Year 5     73,281.80  35.23163 8.00% 
       

2.00% 7/1/2024      
 Starting     53,873.88  25.9009 8.50% 

 Year 1     57,707.97  27.74422 8.50% 

 Year 2     62,024.39  29.81942 8.50% 

 Year 3     65,858.42  31.6627 8.50% 

 Year 4     69,692.53  33.50602 8.50% 

 Year 5     74,747.43  35.93626 8.50% 

2.00% 7/1/2025      
 Starting     54,951.35  26.41892 8.50% 

 Year 1     58,862.13  28.2991 8.50% 

 Year 2     63,264.88  30.41581 8.50% 

 Year 3     67,175.59  32.29596 8.50% 

 Year 4     71,086.38  34.17614 8.50% 

 Year 5     76,242.38  36.65499 8.50% 
 

 
The changes to the pay scale as outlined above shall not be subject to retro 



 

pay.   
 
The new wage scale as of July 1, 2022 includes the following bonuses and 
allowances rolled into base wage:  

• $1000 Longevity Pay to year 5 (five) pay scale 
• $820 Clothing Allowance 
• $615 Gun Allowance 
• $550 Uniform Cleaning Allowance 
• Lump Sum Holiday Pay  
• Training Bonus rolled into year 2 (two) pay scale and above 
• $50 Holiday Pay Bonus 

All of the above allowances and bonuses have been eliminated from contract 
language.  
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